






 

 

 

CHAIRMAN’S MESSAGE 

Dear Shareholders, 

I am delighted to share that FY23-24 has been a remarkable year for our Company, marked by significant 

achievements and milestones. During this financial year, we have continued to differentiate ourselves through 

rigorous research and analysis, advanced technology implementation, and strategic vendor partnerships. Our 

diverse product portfolio, including office chairs and furniture, has garnered nationwide appreciation for its 

remarkable finish, unique designs, and durability. 

Since 2019, we have embraced a digital-first approach, transforming how customers engage with our brand. This 

strategic shift has simplified the process for customers to explore and purchase our premium furniture online, 

enhancing convenience and accessibility. 

Our expertise lies in crafting performance-oriented tables and chairs, blending design, value, and ergonomics to 

ensure optimal comfort and support. Over the years, we have developed a skilled in-house technical and design 

team, enabling us to offer comprehensive turnkey solutions for commercial, residential, and educational spaces. 

Our commitment to innovation and the "Make in India" initiative drives us to create unique, high-quality 

furniture tailored to our customers' specific needs. 

A notable achievement this year was the acquisition of a 2,100 sq. ft. property, which we plan to convert into a 

showroom. This property, situated in a prominent area of Bangalore, currently generates rental income but will 

soon serve as a showcase for our products, adding value to our company. Our manufacturing facility in 

Bangalore, equipped with state-of-the-art machinery and technology, allows us to maintain stringent quality 

standards and ensure on-time deliveries. 

Our successful IPO this year, which was subscribed 49.21 times, enabled us to raise significant funds for debt 

prepayment, working capital, capex, and other corporate purposes. This milestone not only celebrates our past 

achievements but also opens doors to future opportunities. 

The year has also been strong in terms of our financial performance. We crossed the Rs. 60 crores mark in top 

line for the first time, as revenue came in at Rs. 74.26 crores, a year-on-year growth of 24.8%. EBITDA and PAT 

also grew 25.9% and 22.2% year-on-year to Rs. 19.56 crores and Rs. 11.11 crores, respectively. This growth 

mainly came from a robust increase in our order book as we continued to secure new contracts. 

As we forge ahead, we remain committed to delivering exceptional furniture solutions and expanding our 

product line. With the continued support of our dedicated team, valued customers, and esteemed shareholders, 

we look forward to achieving new heights in the furniture industry, both in India and abroad. 

Overall, we have entered the new fiscal year on a strong footing. I would like to take this opportunity to express 

our gratitude for your continued support and faith. We remain focused on generating sustainable value for all 

our stakeholders. 

Thank you for your unwavering support and trust in Transteel. 

Warm regards, 

Mr. Shiraz Ibrahim 

Managing Director 

Transteel Seating Technologies Limited 
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NOTICE 

Notice is hereby given that the 29th Annual General Meeting of the members of Transteel 

Seating Technologies Limited will be held on Monday, 30th September 2024 at 04.00 P.M 

through Video Conferencing ('VC') / Other Audio Visual Means ('OAVM') facility, to transact 

the following business:  

 

ORDINARY BUSINESS: 

 

1. To consider and adopt the audited financial statements of the Company for the financial 

year ended 31st March, 2024 and the reports of the Board of Directors and Auditors thereon 

 

To receive, consider and adopt the Audited Standalone Financial Statements of the Company 

for the financial year ended March 31, 2024, together with the Reports of the Board of 

Directors and Auditors thereon. 

 

2. To appoint Ms. Nasreen Shiraz (DIN 00581065) as Director, who retires by rotation and 

being eligible, offers herself for re-appointment 

 

To appoint Ms. Nasreen Shiraz (DIN 00581065), Director who retires by rotation and being 

eligible, offers himself for re-appointment and in this regard, pass the following resolution as 

an Ordinary Resolution:  

 

“RESOLVED THAT pursuant to the provisions of Section 152 and other applicable provisions, 

if any, of the Companies Act, 2013 read with the Companies (Appointment and Qualification 

of Directors) Rules, 2014, the approval of members of the Company, be and is hereby 

accorded to reappoint Ms. Nasreen Shiraz (DIN 00581065) as a director (Executive Director), 

who is liable to be retires by rotation at this meeting and being eligible to offered herself for 

reappointment, be and is hereby re-appointed as a Director of the Company.” 

 

SPECIAL BUSINESS: 

 

3. To Consider and approve the appointment of Ms. Nasreen Shiraz (DIN 00581065) as 

Whole Time Director. 

 

To consider and if thought fit to pass, the following resolution as a Special Resolution: 

“RESOLVED THAT in accordance with the provisions of Sections 196, 197 and 203 and all other 

applicable provisions of the Companies Act, 2013 and the Companies (Appointment and 
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Remuneration of Managerial Personnel) Rules, 2014 (including any statutory modification(s) 

or re-enactment thereof for the time being in force) read with Schedule V of the Companies 

Act, 2013 and pursuant to the Articles of Association of the Company, approval of the 

Members be and is hereby given for Appointment of Ms. Nasreen Shiraz (DIN 00581065) as 

Whole Time Director being whole-time Key Managerial Personnel of the Company for a period 

of 5 (Five) years commencing from 30th September, 2024 for a period of five years, on the 

terms and conditions as set out below, with authority to the Board to alter and vary the terms 

and conditions of the said appointment including remuneration as detailed below: 

I     Terms and Conditions:  

She shall, subject to the supervision and control of the Board of Directors, carry out such 

duties as may be entrusted to her by the Board and shall exercise such powers as are 

delegated to her by the Board of Directors from time to time. 

She shall perform following duties and shall be responsible for the entire range of operations 

of the company which, interalia, involve: 

i. Management of operations of the Company & any other projects that may be taken 

up by the Company. 

ii. To do all such activities in relation to improvement, management, development, 

operation and maintenance of the Projects. 

iii. ensuring that the main objectives of the company are effectively implemented 

keeping in view the profitability and other corporate objectives. 

iv. To manage, conduct and transact all the business affairs and operations of the 

company including power to enter into contracts and to vary and rescind them. 

v. Subject to and within the limits laid down by the Company. to sell, or otherwise 

dispose of, re-sell, lease-out, export, transfer, exchange, etc. any capital assets, 

properties, buildings, lands, premises, machinery, plant, articles, things and products, 

etc; not involving any sale or disposal of the whole or a part of the undertakings of the 

company whether for cash or credit and either present or future.  

vi. Subject to and within the overall approved borrowing limits as laid down by the Board 

of directors, to raise or borrow (otherwise than by debentures) from time to time in 

the name of or otherwise on behalf of the company such sum(s) of money as may be 

deemed necessary or expedient.  

vii. Within the limits laid down by the Company, to invest and deal with the moneys of 

the Company not immediately required upon such investments of such nature as may 

be specified by the Board of Directors from time to time or to deposit the same with 

banks, shroffs, or persons and from time to time to realise and vary such investments.  

viii. Subject to the provisions of section 179 of the Companies Act, 2013, and when so 

authorised by the Board and within the limits from time to time fixed by the Board, to 
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make loans for such purposes and upto such maximum amount for such purpose as 

may be specified by the Board from time to time. 

ix. To sign, execute and deliver all such affidavits or declarations or agreements, 

contracts, deeds, assurances, documents and instruments as the attorney may deem 

necessary or proper including in particular and without prejudice to the generality of 

the foregoing and subject to the provisions in the Companies Act, 2013 and any other 

applicable enactment. 

x. For the better and more effectually doing, effecting, executing and performing the 

several matters and things aforesaid, to appoint from time to time or generally such 

person or persons as the attorney or attorneys shall think fit as their or his substitute 

or substitutes to do, execute and perform all or any such matters and things as 

aforesaid and at pleasure to remove any such substitute or substitutes and to appoint 

any other or others in her or their place. 

xi. To comply with and/or cause to be complied with all statutory requirements affecting 

the Company. 

xii. Generally for the purposes aforesaid to execute all such instruments, acts, deeds, 

matters and things as shall be advised or think incidental or proper and that as amply 

and effectually to all intents and purposes as the company itself could do or would 

have done if these presents had not been made the company ratifying and confirming 

and agreeing to ratify and confirm all and whatsoever shall lawfully do or cause to be 

done.                                                                                                   

xiii. any other work duty or responsibility given time to time by the Management. 

 

She will do all acts always in the best interest of the company as a prudent man acting as per 

guidelines, direction and instructions issued by the board of directors of company from time 

to time.  

II Remuneration  

Consolidated salary up to Rs. 12,50,000/- per month, including all allowances etc. and other 

terms shall be as per rules of the Company.  

 

RESOLVED FURTHER THAT the Board of Directors of the Company be and is hereby authorised 

to add, vary, alter terms & conditions of including remuneration as per the remuneration 

policy of the Company, within the limits of Schedule V of the Companies Act, 2013 and to do 

all such acts, deeds and things as necessary to give effect to the Resolution. 
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Maximum Remuneration: Notwithstanding anything contained herein, where in any  financial  

year, during  the tenure of the appointee, the Company has no profits  or  its  profits are 

inadequate, the remuneration payable to Ms. Nasreen Shiraz shall be governed by of Part II 

Section  II of Schedule V of the Companies Act, 2013, or any modification(s) thereto with 

specific authority to the Board of Directors to vary the terms and conditions of appointment 

including remuneration payable to Ms. Nasreen Shiraz within the limits of  Schedule V of the 

Companies Act, 2013. 

RESOLVED FURTHER THAT for the purpose of giving effect to the above resolution, the Board 

of Directors be and are hereby authorized to do all such acts, deeds, matters and things as 

they may in their absolute discretion deem necessary, expedient, usual and proper in the best 

interest of the Company.” 

 

Date: 06/09/2024                                                                      by order of the Board of Directors 

Place: Bangalore                                                         For Transteel Seating Technologies Limited 

 

 

 

 Sd/- 

                                              Shiraz Ibrahim                             

                                         Managing Director                             

DIN:00812527                             

  

Reg off: No. 28, 4th Main, Industrial Suburb,                             

Yeshwanthpur, Bangalore, Bangalore, Karnataka,                             

India,560022    

 

 

Notes: 

 

1. Pursuant to the General Circular No. 09/2023 dated September 25, 2023, issued by the 

Ministry of  

 

2.  Affairs (MCA) and Circular SEBI/HO/CFD/CFD-PoD-2/P/CIR/2023/167 dated October 7, 

2023 issued by SEBI (hereinafter collectively referred to as “the Circulars”), companies 
are allowed to hold AGM through VC, without the physical presence of members at a 

common venue. Hence, in compliance with the Circulars, the AGM of the Company is 

being held through VC. 
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3. Pursuant to the provisions of the Act, a member entitled to attend and vote at the AGM 

is entitled to appoint a proxy to attend and vote on his/her behalf and the proxy need not 

be a Member of the Company. Since this AGM is being held pursuant to the MCA Circulars 

through VC / OAVM, physical attendance of Members has been dispensed with. 

Accordingly, the facility for appointment of proxies by the Members will not be available 

for the AGM and therefore the Proxy Form and Attendance Slip are not annexed to this 

Notice. 

 

4. Participation of members through VC/ OAVM will be reckoned for the purpose of quorum 

for the AGM as per section 103 of the Companies Act, 2013 (“the Act”). 
 

5. Institutional / Corporate Shareholders (i.e. other than individuals / HUF, NRI, etc.) are 

required to send a scanned copy (PDF/JPG Format) of its Board or governing body 

Resolution/Authorization etc., authorizing its representative to attend the AGM 

through VC / OAVM on its behalf and to vote through remote e-voting. The said 

Resolution/Authorization shall be sent to the Scrutinizer by email through its registered 

email address to knishtha84@gmail.com  with a copy marked to the Company at 

compliance@transteel.com and to RTA at sujit@bigshareonline.com. 

 
 

6. As per Regulation 40 of SEBI Listing Regulations, as amended, securities of listed 

companies can be transferred only in dematerialized form with effect from April 1, 2019, 

except in case of request received for transmission or transposition of securities. In view 

of this and to eliminate all risks associated with physical shares and for ease of portfolio 

management, members holding shares in physical form are requested to consider 

converting their holdings to dematerialized form. Members can contact the Company or 

Company’s Registrars and Transfer Agents, Bigshare Services Pvt Ltd. for assistance in this 

regard.  

 

7. Members are requested to intimate changes, if any, pertaining to their name, postal 

address, email address, telephone / mobile numbers, Permanent Account Number (PAN), 

mandates, nominations, power of attorney, bank details such as, name of the bank and 

branch details, bank account number, MICR code, IFSC code, etc., to their DPs in case the 

shares are held by them in electronic form and to Bigshare Services Pvt Ltd., (Company’s 
Registrar and Transfer Agents) in case the shares are held by them in physical form. 

 

8. As per the provisions of Section 72 of the Act, the facility for making nomination is 

available for the Members in respect of the shares held by them. Members who have not 

yet registered their nomination are requested to register the same by submitting Form 

No. SH-13. Members are requested to submit the said form to their DP in case the shares 

are held in electronic form and to Bigshare Services Pvt Ltd. in case the shares are held in 

physical form. 
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9. In case of joint holders, the Member whose name appears as the first holder in the order 

of names as per the Register of Members of the Company will be entitled to vote at the 

AGM. 

 

10. Members seeking clarifications on the Annual Report are requested to send in written 

queries to the Company at least one week before the date of the meeting. This would 

enable the Company to compile the information and provide the replies at the Meeting.  

 

11. In compliance with the aforesaid MCA Circulars and the Circular Nos. 

SEBI/HO/CFD/CMD1/CIR/P/2020/79 dated May 12, 2020, 

SEBI/HO/CFD/CMD2/CIR/P/2021/11 dated January 15, 2021, SEBI/HO/CFD/CMD2/ 

CIR/P/2022/62 dated May 13, 2022, SEBI/HO/CFD/ PoD-2/P/CIR/2023/4 dated January 5, 

2023 and SEBI/ HO/CFD/CFD-PoD-2/P/ CIR/2023/167 dated October 07, 2023 issued by 

Securities Exchange Board of India (collectively referred to as “SEBI Circulars”) Notice of 
the AGM along with the Annual Report 2023-24 is being sent only through electronic 

mode to those Members whose email addresses are registered with the 

Company/Depositories. Members may note that the Notice and Annual Report 2023-24 

will also be available on the Company’s website at www.transteel.com, websites of the 

Stock Exchanges i.e National Stock Exchange of India Limited at www.nseindia.com. 

Members can attend and participate in the Annual General Meeting through VC/OAVM 

facility only. 

 

12. Since the AGM will be held through VC / OAVM, the Route Map is not annexed in this 

Notice. 

 

13. The Securities and Exchange Board of India (SEBI) has mandated the submission of 

Permanent Account Number (PAN) by every participant in securities market. Members 

holding shares in electronic form are, therefore, requested to submit the PAN to their 

Depository Participants with whom they are maintaining their demat accounts. Members 

holding shares in physical form can submit their PAN details to the Company/ Bigshare 

Services Pvt Ltd. 

 

14. To prevent fraudulent transactions, members are advised to exercise due diligence and 

notify the Company of any change in address or demise of any member as soon as 

possible. Members are also advised not to leave their demat account(s) dormant for long. 

Periodic statement of holdings should be obtained from the concerned Depository 

Participant and holdings should be verified. 

 

15. Pursuant to Section 101 and Section 136 of the Companies Act, 2013 read with relevant 

provisions of Companies (Management and Administration) Rules, 2014, companies can 

serve Annual Reports and other communications through electronic mode to those 

Members who have registered their e-mail address either with the Company or with the 

Depository. Members who have not registered their e-mail address with the Company are 

requested to submit their request with their valid e-mail address to M/s. Bigshare 
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Services Pvt Ltd, Office No S6-2, 6th Floor, Pinnacle Business Park, Next to Ahura Centre, 

Mahakali Caves Road, Andheri (East) Mumbai - 400 093. Members holding shares in 

demat form are requested to inform the concerned depository Participants of any change 

in address, dividend mandate, e-mail etc. Members of the Company, who have registered 

their email address, are entitled to receive such communication in physical form upon 

request. 

 

16. The Register of Directors and Key Managerial Personnel and their shareholding, 

maintained under Section 170 of the Act, and the Register of Contracts or Arrangements 

in which the directors are interested, maintained under Section 189 of the Act, will be 

available electronically for inspection by the members during the AGM. All documents 

referred to in the Notice will also be available for electronic inspection without any fee by 

the members from the date of circulation of this Notice up to the date of AGM, i.e.  30th 

September 2024. Members seeking to inspect such documents can send an email to 

compliance@transteel.com.  

 

17. In compliance with Section 108 of the Act, read with the corresponding rules, and 

Regulation 44 of the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 

2015 (“the Listing Regulations”), the Company has provided a facility to its members to 

exercise their votes electronically through the electronic voting (“e-voting”) facility 
provided by the Link Intime India Private Limited (‘LIIPL’). Members who have cast their 

votes by remote e-voting prior to the AGM may participate in the AGM but shall not be 

entitled to cast their votes again. The manner of voting remotely by members holding 

shares in dematerialized mode, physical mode and for members who have not registered 

their email addresses is provided in the instructions for e-voting section which forms part 

of this Notice. The Board has appointed Ms. Nishtha Khandelwal, Practicing Company 

Secretaries, as the Scrutinizer to scrutinize the e-voting in a fair and transparent manner. 

 
 

18. The e-voting period commences on Friday, 27th September 2024 (9:00 a.m. IST) and ends 

on Sunday 29th September 2024 (5:00 p.m. IST). During this period, a member holding 

shares either in physical or dematerialized form, as on cut-off date, i.e. as on Monday, 23rd 

September 2024 may cast their votes electronically. The e-voting module will be disabled 

by Bigshare Services Private Limited for voting thereafter. A member will not be allowed 

to vote again on any resolution on which vote has already been cast.  

 

19. The facility for voting during the AGM will also be made available. Members present in 

the AGM through VC/ OAVM and who have not cast their vote on the resolutions through 

remote e-voting and are otherwise not barred from doing so, shall be eligible to vote 

through the e-voting system during the AGM. 

 

20. The Scrutinizer will submit her report to the Chairman of the Company (‘the Chairman’) 
or to any other person authorized by the Chairman after the completion of the scrutiny of 

the e-voting (votes casted during the AGM and votes casted through remote e-voting), 

not later than 48 hours from the conclusion of the AGM. The result declared along with 
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the Scrutinizer’s report shall be communicated to the stock exchanges and will also be 

displayed on the Company’s website, www.transteel.com. 

 

21. Members may also note that the Notice of the 29th AGM and the Annual Report 2023-24 

will also be available on the Company’s website at www.transteel.com, websites of the 

Stock Exchanges, i.e National Stock Exchange of India Limited, at  www.nseindia.com. 

THE INTRUCTIONS OF SHAREHOLDERS FOR REMOTE E-VOTING ARE AS UNDER: 

i. The voting period begins on Friday, 27th September 2024 (9:00 a.m. IST) and ends on 

Sunday 29th September 2024 (5:00 p.m. IST). During this period shareholders’ of the 
Company, holding shares either in physical form or in dematerialized form, as on the cut-

off date (record date) i.e Monday, 23rd September 2024 may cast their vote electronically. 

The e-voting module shall be disabled by Bigshare for voting thereafter. 

ii. Shareholders who have already voted prior to the meeting date would not be entitled to 

vote at the meeting venue. 

iii. Pursuant to SEBI Circular No. SEBI/HO/CFD/CMD/CIR/P/2020/242 dated 09.12.2020, 

under Regulation 44 of Securities and Exchange Board of India (Listing Obligations and 

Disclosure Requirements) Regulations, 2015, listed entities are required to provide 

remote e-voting facility to its shareholders, in respect of all shareholders’ resolutions. 

However, it has been observed that the participation by the public non-institutional 

shareholders/retail shareholders is at a negligible level. 

Currently, there are multiple e-voting service providers (ESPs) providing e-voting facility to 

listed entities in India. This necessitates registration on various ESPs and maintenance of 

multiple user IDs and passwords by the shareholders. 

In order to increase the efficiency of the voting process, pursuant to a public consultation, it 

has been decided to enable e-voting to all the demat account holders, by way of a single 

login credential, through their demat accounts/ websites of Depositories/ Depository 

Participants. Demat account holders would be able to cast their vote without having to 

register again with the ESPs, thereby, not only facilitating seamless authentication but also 

enhancing ease and convenience of participating in e-voting process. 

iv. In terms of SEBI circular no. SEBI/HO/CFD/CMD/CIR/P/2020/242 dated December 9, 

2020 on e-Voting facility provided by Listed Companies, Individual shareholders holding 

securities in demat mode are allowed to vote through their demat account maintained 

with Depositories and Depository Participants. Shareholders are advised to update their 

mobile number and email Id in their demat accounts in order to access e-Voting facility. 
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1. Pursuant to above said SEBI Circular, Login method for e-Voting and joining virtual 

meetings for Individual shareholders holding securities in Demat mode is given 

below: 

Type of 

shareholders 

 Login Method 

 

Individual 

Shareholders 

holding securities 

in Demat mode 

with CDSL 

1) Users who have opted for CDSL Easi / Easiest facility, can login through 

their existing user id and password. Option will be made available to reach 

e-Voting page without any further authentication. The URL for users to 

login to Easi/Easiest is 

https://web.cdslindia.com/myeasitoken/home/login or visit CDSL 

website www.cdslindia.com and click on login icon & New System Myeasi 

Tab and then use your existing my easi username & password. 

2) After successful login the Easi / Easiest user will be able to see the e-Voting 

option for eligible companies where the evoting is in progress as per the 

information provided by company. On clicking the evoting option, the user 

will be able to see e-Voting page of BIGSHARE the e-Voting service 

provider and you will be re-directed to i-Vote website for casting your 

vote during the remote e-Voting period. Additionally, there is also links 

provided to access the system of all e-Voting Service Providers i.e. 

BIGSHARE, so that the user can visit the e-Voting service providers’ 
website directly. 

3) If the user is not registered for Easi/Easiest, option to register is available 

at https://web.cdslindia.com/myeasitoken/Registration/EasiRegistration  

4) Alternatively, the user can directly access e-Voting page by providing 

Demat Account Number and PAN No. from a link 

https://evoting.cdslindia.com/Evoting/EvotingLogin The system will 

authenticate the user by sending OTP on registered Mobile & Email as 

recorded in the Demat Account. After successful authentication, user will 

be able to see the e-Voting option where the evoting is in progress, and 

also able to directly access the system of all e-Voting Service Providers. 

Click on BIGSHARE and you will be re-directed to i-Vote website for 

casting your vote during the remote e-voting period. 
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Individual 

Shareholders 

holding securities 

in demat mode 

with NSDL 

1) If you are already registered for NSDL IDeAS facility, please visit the e-

Services website of NSDL. Open web browser by typing the following URL: 

https://eservices.nsdl.com either on a Personal Computer or on a mobile. 

Once the home page of e-Services is launched, click on the “Beneficial 
Owner” icon under “Login” which is available under ‘IDeAS’ section. A new 

screen will open. You will have to enter your User ID and Password. After 

successful authentication, you will be able to see e-Voting services. Click 

on “Access to e-Voting” under e-Voting services and you will be able to 

see e-Voting page. Click on company name or e-Voting service provider 

name BIGSHARE and you will be re-directed to i-Vote website for casting 

your vote during the remote e-Voting period or joining virtual meeting & 

voting during the meeting. 

2) If the user is not registered for IDeAS e-Services, option to register is 

available at https://eservices.nsdl.com.  Select “Register Online for IDeAS 
“Portal or click   at 
https://eservices.nsdl.com/SecureWeb/IdeasDirectReg.jsp  

3) Visit the e-Voting website of NSDL. Open web browser by typing the 

following URL: https://www.evoting.nsdl.com/ either on a Personal 

Computer or on a mobile. Once the home page of e-Voting system is 

launched, click on the icon “Login” which is available under 
‘Shareholder/Member’ section. A new screen will open. You will have to 

enter your User ID (i.e. your sixteen digit demat account number hold with 

NSDL), Password/OTP and a Verification Code as shown on the screen. 

After successful authentication, you will be redirected to NSDL Depository 

site wherein you can see e-Voting page. Click on company name or e-

Voting service provider name BIGSHARE and you will be redirected to i-

Vote website for casting your vote during the remote e-Voting period or 

joining virtual meeting & voting during the meeting 

Individual 

Shareholders 

(holding securities 

in demat mode) 

login through 

their Depository 

Participants 

You can also login using the login credentials of your demat account through your 

Depository Participant registered with NSDL/CDSL for e-Voting facility.  After 

Successful login, you will be able to see e-Voting option. Once you click on e-

Voting option, you will be redirected to NSDL/CDSL Depository site after 

successful authentication, wherein you can see e-Voting feature. Click on 

company name or e-Voting service provider name and you will be redirected to 
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e-Voting service provider website for casting your vote during the remote e-

Voting period or joining virtual meeting & voting during the meeting. 

 

Important note: Members who are unable to retrieve User ID/ Password are advised to use 

Forget User ID and Forget Password option available at abovementioned website. 

Helpdesk for Individual Shareholders holding securities in demat mode for any technical 

issues related to login through Depository i.e. CDSL and NSDL 

Login type Helpdesk details 

Individual Shareholders holding securities 

in Demat mode with CDSL 

Members facing any technical issue in login can 

contact CDSL helpdesk by sending a request at 

helpdesk.evoting@cdslindia.comor contact at 022- 

23058738 and 22-23058542-43. 

Individual Shareholders holding securities 

in Demat mode with NSDL 

Members facing any technical issue in login can 

contact NSDL helpdesk by sending a request at 

evoting@nsdl.co.in or call at toll free no.: 1800 

1020 990 and 1800 22 44 30  

 

2. Login method for e-Voting for shareholder other than individual shareholders holding 

shares in Demat mode & physical mode is given below: 

 

▪ You are requested to launch the URL on internet browser: 

https://ivote.bigshareonline.com  

▪ Click on “LOGIN” button under the ‘INVESTOR LOGIN’ section to Login on E-Voting 

Platform.                              

▪ Please enter you ‘USER ID’ (User id description is given below) and ‘PASSWORD’ which 

is shared separately on you register email id. 

o Shareholders holding shares in CDSL demat account should enter 16 Digit 

Beneficiary ID as user id. 

o Shareholders holding shares in NSDL demat account should enter 8 Character 

DP ID followed by 8 Digit Client ID as user id. 
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o Shareholders holding shares in physical form should enter Event No + Folio 

Number registered with the Company as user id. 

Note If you have not received any user id or password please email from your registered email 

id or contact i-vote helpdesk team. (Email id and contact number are mentioned in helpdesk 

section). 

▪ Click on I AM NOT A ROBOT (CAPTCHA) option and login.  

NOTE: If Shareholders are holding shares in demat form and have registered on to e-Voting 

system of https://ivote.bigshareonline.com  and/or voted on an earlier event of any company 

then they can use their existing user id and password to login. 

▪ If you have forgotten the password: Click on ‘LOGIN’ under ‘INVESTOR LOGIN’ tab and 
then Click on ‘Forgot your password? 

▪ Enter “User ID” and “Registered email ID” Click on I AM NOT A ROBOT (CAPTCHA) 

option and click on ‘Reset’. 

(In case a shareholder is having valid email address, Password will be sent to his / her 

registered e-mail address). 

Voting method for shareholders on i-Vote E-voting portal: 

▪ After successful login, Bigshare E-voting system page will appear. 

▪ Click on “VIEW EVENT DETAILS (CURRENT)” under ‘EVENTS’ option on investor portal. 

▪ Select event for which you are desire to vote under the dropdown option. 

▪ Click on “VOTE NOW” option which is appearing on the right hand side top corner of 

the page. 

▪ Cast your vote by selecting an appropriate option “IN FAVOUR”, “NOT IN FAVOUR” or 
“ABSTAIN” and click on “SUBMIT VOTE”. A confirmation box will be displayed. Click 
“OK” to confirm, else “CANCEL” to modify. Once you confirm, you will not be allowed 
to modify your vote.  

▪ Once you confirm the vote you will receive confirmation message on display screen 

and also you will receive an email on your registered email id. During the voting period, 

members can login any number of times till they have voted on the resolution(s). Once 

vote on a resolution is casted, it cannot be changed subsequently. 
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▪ Shareholder can “CHANGE PASSWORD” or “VIEW/UPDATE PROFILE” under 
“PROFILE” option on investor portal. 

3. Custodian registration process for i-Vote E-Voting Website: 

▪ You are requested to launch the URL on internet browser: 

https://ivote.bigshareonline.com  

▪ Click on “REGISTER” under “CUSTODIAN LOGIN”, to register yourself on Bigshare i-
Vote e-Voting Platform. 

▪ Enter all required details and submit. 

▪ After Successful registration, message will be displayed with “User id and password 
will be sent via email on your registered email id”. 

NOTE: If Custodian have registered on to e-Voting system of https://ivote.bigshareonline.com  

and/or voted on an earlier event of any company then they can use their existing user id and 

password to login. 

▪ If you have forgotten the password: Click on ‘LOGIN’ under ‘CUSTODIAN LOGIN’ tab 
and further Click on ‘Forgot your password? 

▪ Enter “User ID” and “Registered email ID” Click on I AM NOT A ROBOT (CAPTCHA) 

option and click on ‘RESET. 

(In case a custodian is having valid email address, Password will be sent to his / her registered 

e-mail address). 

Voting method for Custodian on i-Vote E-voting portal: 

▪ After successful login, Bigshare E-voting system page will appear. 

Investor Mapping: 

▪ First you need to map the investor with your user ID under “DOCUMENTS” option on 
custodian portal. 

o Click on “DOCUMENT TYPE” dropdown option and select document type 
power of attorney (POA). 

o Click on upload document “CHOOSE FILE” and upload power of attorney (POA) 
or board resolution for respective investor and click on “UPLOAD”. 
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Note: The power of attorney (POA) or board resolution has to be named as the 

“InvestorID.pdf” (Mention Demat account number as Investor ID.) 

o Your investor is now mapped and you can check the file status on display.  

                Investor vote File Upload: 

• To cast your vote select “VOTE FILE UPLOAD” option from left hand side menu on 
custodian portal. 

• Select the Event under dropdown option. 

▪ Download sample voting file and enter relevant details as required and upload the 

same file under upload document option by clicking on “UPLOAD”. Confirmation 
message will be displayed on the screen and also you can check the file status on 

display (Once vote on a resolution is casted, it cannot be changed subsequently).  

▪ Custodian can “CHANGE PASSWORD” or “VIEW/UPDATE PROFILE” under “PROFILE” 
option on custodian portal. 

Helpdesk for queries regarding e-voting: 

Login type Helpdesk details 

Shareholder‘s other than individual 
shareholders holding shares in Demat 

mode & Physical mode. 

In case shareholders/ investor have any queries 

regarding E-voting, you may refer the Frequently 

Asked Questions (‘FAQs’) and i-Vote e-Voting 

module available at 

https://ivote.bigshareonline.com, under download 

section or you can email us to 

ivote@bigshareonline.com or call us at: 1800 22 54 

22. 

 

4. Procedure for joining the AGM through VC/ OAVM: 

For shareholder other than individual shareholders holding shares in Demat mode & 

physical mode is given below: 

▪ The Members may attend the AGM through VC/ OAVM at 

https://ivote.bigshareonline.com under Investor login by using the e-voting 

credentials (i.e., User ID and Password). 
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▪ After successful login, Bigshare E-voting system page will appear. 

▪ Click on “VIEW EVENT DETAILS (CURRENT)” under ‘EVENTS’ option on investor portal. 

▪ Select event for which you are desire to attend the AGM under the dropdown option. 

▪ For joining virtual meeting, you need to click on “VC/OAVM” link placed beside of 

“VIDEO CONFERENCE LINK” option. 

▪ Members attending the AGM through VC/ OAVM will be counted for the purpose of 

reckoning the quorum under Section 103 of the Companies Act, 2013. 

 The instructions for Members for e-voting on the day of the AGM are as under:- 

▪ The Members can join the AGM in the VC/ OAVM mode 15 minutes before the 

scheduled time of the commencement of the meeting. The procedure for e-voting on 

the day of the AGM is same as the instructions mentioned above for remote e-voting.  

▪ Only those members/shareholders, who will be present in the AGM through 

VC/OAVM facility and have not casted their vote on the Resolutions through remote 

e-Voting and are otherwise not barred from doing so, shall be eligible to vote through 

e-Voting system in the AGM. 

▪ Members who have voted through Remote e-Voting will be eligible to attend the 

AGM. However, they will not be eligible to vote at the AGM. 

Helpdesk for queries regarding virtual meeting: 

In case shareholders/ investor have any queries regarding virtual meeting, you may refer the 

Frequently Asked Questions (‘FAQs’) available at https://ivote.bigshareonline.com, under  

download section or you can email us to ivote@bigshareonline.com or call us at: 1800 22 54 

22. 

Date: 06/09/2024                                                                      by order of the Board of Directors 

Place: Bangalore                                                         For Transteel Seating Technologies Limited 

 

 Sd/- 

                                              Shiraz Ibrahim                             

                                         Managing Director                             

DIN:00812527                             

  

Reg off: No. 28, 4th Main, Industrial Suburb,                             

Yeshwanthpur, Bangalore, Bangalore, Karnataka, India.                             
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PROFILE OF DIRECTORS BEING APPOINTED/RE-APPOINTED 
 

Pursuant to regulation 36(3) of the SEBI (Listing Obligation and Disclosure Requirements) 

Regulations, 2015 and clause 1.2.5 of Secretarial Standard – 2 on General Meetings issued by the 

Institute of Company Secretaries of India, the particulars of Directors who are proposed to be 

appointed/   

Particulars 

Name Nasreen Shiraz 

DIN 00581065 

Date of Birth November 06, 1974 

Date of First Appointment 

on Board 

June 27, 1996 

Qualifications  Bachelor of Commerce  

Work Experience Ms. Nasreen Shiraz is a Director of the Company since June 27, 

1996. She has attended various meetings of the Board and 

provided significant marketing inputs for the Company. 

Directorships in other 

Companies and LLP’s 

Liquid Metal Furniture Private Limited 

Membership of 

Committees in other Public 

Limited Companies 

(includes only Audit & 

Stakeholders’ Relationship 
Committee) 

Nil 

No. of Shares Held in the 

Company as on 31st March 

2024. 

76,97,910 

Relationship with Other 

Directors 

Wife of Shiraz Ibrahim. 
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EXPLANATORY STATEMENT PURSUANT TO SECTION 102(1) OF THE COMPANIES ACT, 2013. 

ITEM NO. 3: To Consider and approve the appointment of Ms. Nasreen Shiraz (DIN 

00581065) as Whole Time Director 

The management proposes to appoint/designate Ms. Nasreen Shiraz (DIN 00581065) as 

Whole Time Director being KMP on the Board of the Company. Presently she was Director on 

the Board of the Company since 27.06.1996. 

The Board of Directors of the Company at their meeting held on 06th September 2024 

considered change in designation of Ms. Nasreen Shiraz from Director to Whole Time Director 

and approved her appointment as Whole Time Director being KMP of the Company for a 

period of 5 (Five) years commencing from 30th September, 2024 that is the date of Annual 

General Meeting pursuant to section 196, 197 and 203 of the Companies Act, 2013.  

She is not disqualified under section 164 of the companies Act, 2013 and has given consent 

to act as Whole Time Director.  

MCA wide notification dated 12th September 2018 amended  Companies (Appointment and 

Remuneration of Managerial Personnel) Rules, 2014, and has considerably  liberalized 

provisions regarding payment of remuneration to managerial person and relieve the cap of 

maximum remuneration payable, allowing companies to retain competent managerial 

person, subject to adequate disclosures to the shareholders. Accordingly, in case of 

inadequacy of profits, the Company can, with approval of members, pay remuneration to 

managerial personnel exceeding the specified limit. 

Accordingly pursuant to provisions of section 197 of the Companies act, 2013, Schedule V of 

the Companies Act, 2013 and Companies (Appointment and Remuneration of Managerial 

Personnel) Rules, 2014 as amended vide MCA notification 12.8.2018, approval of 

shareholders is being sought by way of Special Resolution.  

Although your Company has shown growth and profit from its operations in the previous 

financial year and is expected to earn profits in the future years also, it is proposed to approve 

the above in order to enable the Company to pay the remuneration to its Directors in the 

eventuality of loss/inadequacy of profits. 

The above may be treated as a written memorandum setting out the terms of appointment 

of Ms. Nasreen Shiraz under Section 190 of the Act.  

Ms. Nasreen Shiraz is not related to any director on the Board of the Company except Mr. 

Shiraz Ibrahim 
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None of the Directors and any key managerial person and their relatives other than other 

than Ms. Nasreen Shiraz and Mr. Shiraz Ibrahim is interested in the Resolution. 

The documents pertaining to the Special Business are available for inspection by the members 

at the registered office of the Company on any working day up to the date of  meeting. 

The Directors commend the passing of the Resolution under Item No. 3 of the accompanying 

Notice for the approval by the members as Special Resolution.    

 

Date: 06/09/2024                                                                      by order of the Board of Directors 

Place: Bangalore                                                         For Transteel Seating Technologies Limited 

 

 Sd/- 

                                              Shiraz Ibrahim                             

                                         Managing Director                             

DIN:00812527                             

  

Reg off: No. 28, 4th Main, Industrial Suburb,                             

Yeshwanthpur, Bangalore, Bangalore, Karnataka,                             

India,560022                                
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DIRECTORS’ REPORT 

 

To, 

The Members 

 

Your directors are pleased to present the 29th Annual Report on the business and operations 

of the Company along with the audited financial statements, for the financial year ended 31st 

March, 2024. 

FINANCIAL RESULTS: 

The financial highlights of the current year in comparison to the previous year are as under. 

                                                  (Amount in Rupees) 

PARTICULARS  2023-24 2022-23 

Revenue from Operations 74,25,71,000 59,47,95,000 

Other Income 37,49,000 13,48,000 

Total Income 7,46,31,9000 59,61,43,000 

Less: Operating Expenses  54,69,36,000 43,73,14,000 

Gross Profit/(Loss) before Depreciation and 

Interest  

19,93,83,000 15,88,29,000 

Less: Finance Costs  3,98,02,000 2,33,02,000 

Less: Depreciation and Amortization Expense  75,46,000 70,45,000 

Profit/(Loss) before Tax Before exceptional and  

extra-ordinary items  

15,20,35,000 12,84,82,000 

Exceptional and Extra-ordinary Item  20,16,000 10,03,000 

Profit/(Loss) before Tax after exceptional and 

extra-ordinary items  

15,00,19,000 12,74,79,000 

Less: Tax Expense (Net)  3,88,93,000 3,65,15,000 

Profit/(Loss) After Tax  11,11,26,000 9,09,64,000 

 

STATE OF AFFAIRS AND OPERATIONS OF THE COMPANY: 

During the financial year 2023-24, the Company was converted from a Private Limited 

Company to a Public Limited Company, pursuant to a resolution passed by the members in its 

meeting held on November 04, 2022.  

Further, the Company has recorded a total revenue of Rs. 7463.19 Lacs as compared to the 

previous year which was Rs. 5961.43 Lacs. Further during the year, the Company has earned 

ned profit of Rs. 1111.26 Lacs as compared to net profit of Rs. 909.64 Lacs in the previous 

year. 
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LISTING: 

Pursuant to the resolutions duly passed by the Members of the Company at the Extra-ordinary 

General Meeting convened on the 21st day of June 2023, the Company resolved to approach 

the capital markets with an Initial Public Offering (IPO) of 71,40,000 (Seventy-One Lakh Forty 

Thousand) equity shares, each having a face value of Rs. 10/- (Rupees Ten Only). This offering 

was conducted through the Book Building Process, in accordance with the provisions of 

applicable laws, with the intent to offer said shares to the public. 

The issue was made available for public subscription from the 30th day of October 2023 to 

the 1st day of November 2023 and the allotment of these equity shares was subsequently 

finalized on the 3rd day of November 2023, in consultation with the Designated Stock 

Exchange, namely the National Stock Exchange of India Limited (NSE), as per the regulatory 

framework governing such issuances. 

Following the submission of the Company’s application, the National Stock Exchange of India 

Limited (NSE), after due consideration, granted its final approval for the listing and 

commencement of trading on the NSE Emerge platform with effect from the 6th day of 

November 2023. 

DIVIDEND: 

 

The Board of Directors does not recommended dividend for the financial year ended on 31st 

March, 2024. 

 

CHANGES IN THE NATURE OF BUSINESS 

 

During the year under review, there has been no change in the nature of business of the 

Company. 

 

SHARE CAPITAL 

In the beginning of the financial year 2023-2024 your company had the Authorised Share 

Capital of Rs. 21,00,00,000/- (Rupees Twenty-One Crore only) consist of 2,10,00,000/- (Two 

Crore and Ten Lakh) equity shares of Rs 10/- each and paid-up share capital of Rs. 58,23,700/- 

(Fifty- Three Lakh Twenty-three Thousand and Seven Hundred only) consist of 5,82,370/- (Five 

Lakh Eighty-Two Thousand Three hundred and seventy) equity shares of Rs. 10/- each. 

Changes during the year are as follows: 

• On June 06, 2023, the company has issued and allotted 1,28,12,140 (One Crore, 

Twenty-Eight Lakh Twelve Thousand One Hundred and Forty) Equity Shares of Rs.10/- 
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each, aggregating to Rs. 12,81,21,400/- (Rupees Twelve Core, Eighty-One Lakh 

Twenty-One Thousand and Four Hundred only) as Bonus Shares. The issuance of these 

shares was done by capitalizing the surplus profits or reserves of the Company. 

 

• Further on November 03, 2023, the company has come up with the Initial Public 

Offering (IPO) of 71,40,000/- (Seventy-One Lakh Forty Thousand) Equity Shares of 

Rs.10/- each, including 3,56,000/- (Three Lakh Fifty-Six Thousand) Equity Shares 

offered for sale by Ms. Nasreen Shiraz, Promoter Selling Shareholder, at value of Rs. 

70/- (Rupees Seventy) per share including premium of Rs. 60/- (Rupees Sixty) per share 

aggregating to Rs. 49,98,00,000/-/- (Rupees Forty-Nine Crore Ninety Eight Lakhs only). 

As of March 31, 2024, the Authorised Share Capital of the Company remained unchanged 

at Rs. 21,00,00,000/- (Rupees Twenty-One Crore only) divided into 2,10,00,000 (Two 

Crore Ten Lakh) equity shares of Rs. 10/- (Rupees Ten only) each. However, The Paid-up 

Share Capital of the Company increased to Rs. 20,17,85,100/- (Rupees Twenty Crore 

Seventeen Lakh Eighty-Five Thousand One Hundred only), comprising 2,01,78,510 (Two 

Crore One Lakh Seventy-Eight Thousand Five Hundred Ten) equity shares of Rs. 10/- 

(Rupees Ten only) each. 

RESERVES 

As permitted under the Act, the Board does not propose to transfer any amount to general 

reserve and has decided to retain the entire amount of profit for FY2024 in the profit and loss 

account. 

 DEPOSITS 

The Company has not accepted any deposits from the public during the year under review. 

No amount on account of principal or interest on deposits from the public was outstanding 

as on March 31, 2024. 

The details of amount accepted and received from the directors of the company have been 

disclosed in the financial statements. 

CORPORATE GOVERNANCE 

 

Pursuant to provisions of Regulation 15 of the SEBI (Listing Obligation and Disclosure 

Requirements) Regulations, 2015, the SME Listed Companies are exempt from the provisions 

of Corporate Governance. 
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The Company being the SME listed on the Emerge Platform of NSE, the provisions pertaining 

to Corporate Governance are not applicable to the Company. Accordingly, the separate report 

on Corporate Governance is not applicable in the Annual Report. 

 

ANNUAL RETURN 

Pursuant to Section 92 of the Act and section 134(3)(a) of the Companies Act, 2013 (‘the Act’) 
the form MGT-7 is made available on the website of the Company and can be accessed at 

https://transteel.com/investors/disclosure-under-regulation-46-of-lodr/.  

 

DIRECTORS AND KEY MANAGERIAL PERSONNEL (KMP) 

 

At present, Board of Directors of the Company comprises of 5 Directors, who have wide and 

varied experience in different disciplines and fields of corporate functioning. The present 

composition of the Board consists of one Managing Director, one Women Executive Director, 

one Non-Executive Director and Two Independent Non-Executive Directors. 

 

The Company is maintaining optimum combination of Executive, Non-Executive Directors and 

Independent Directors. 

 

The Board of Directors of company comprised of the following Directors, as on 31st March 

2024: 

 

S No  Name of Director DIN Designation 

1 Shiraz Ibrahim 00812527 Managing Director 

2 Nasreen Shiraz 00581065 Executive Director 

3 Karan Atul Bora 08244316 
Non-Executive 

Director 

4 Mukesh Singh 00182998 
Independent 

Director 

5 Rina Sharma 08557373 
Independent 

Director 

 

A) APPOINTMENT AND REAPPOINTMENT: 

 

During the year under Review, Mr. Mukesh Singh (DIN: 00182998) and Ms. Rina Sharma (DIN: 

08557373) were appointed as Independent Directors on board of company and approved by 

members in Extra-Ordinary General Meeting held on May 20th, 2023. 

 

Further, Mr. Shiraz were Reappointed as Managing Director of the Company for a period of 5 

years w.e.f. May 20, 2023, upto May 19, 2028.  
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B) RETIREMENT BY ROTATION: 

 

In accordance with the provisions of Section 152 of Companies Act, 2013 read with the 

Companies (Appointment and Qualification of Directors) Rules, 2014 (as amended), Ms. 

Nasreen Shiraz (DIN 00581065), retires by rotation at the ensuing AGM and being eligible, 

seeks re-appointment.  A resolution seeking the re-appointment of Ms. Nasreen Shiraz (DIN 

00581065) , forms part of the Notice. 

 

The profile along with other details of Ms. Nasreen Shiraz are provided in the annexure to the 

Notice. 

 

C) CHANGE IN KEY MANAGERIAL PERSONNEL: 

 

During the Year under review Mr. Abhishek Lohia was appointed as Company Secretary and 

Compliance Officer of the company with effect from May 18th, 2023 to fulfil the requirement 

of Section 2023 of the Companies Act, 2013. 

 

The following have been designated as the Key Managerial Personnel of the Company 

pursuant to sections 2(51) and 203 of the Companies Act, 2013 read with the Companies 

(Appointment and Remuneration of Managerial Personnel) Rules, 2014: 

 

Key Managerial Personnel as on 31st March 2024: 

 

Sr. No Name of Key Managerial Personnel Designation 

1 Mr. Shiraz Ibrahim                                    Managing Director &  

Chief Financial Officer  

2 Mr. Abhishek Lohia 

 

Company Secretary 

 

 

 BOARD MEETINGS 

 

The Board of Directors (herein after called as “the Board”) met 15 (Fifteen) times during the 

year under review as mentioned below. The gap between any two consecutive board meeting 

did not exceed 120 days as per the provisions of Companies Act, 2013 and rules made 

thereunder 

 

Sr. 

No. 

Board Meeting Dates 

1. 07.04.2023 

2. 16.05.2023 

3. 18.05.2023 

4. 30.05.2023 
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5. 31.05.2023 

6. 05.06.2023 

7. 06.06.2023 

8. 19.06.2023 

9. 28.06.2023 

10. 03.07.2023 

11. 30.09.2023 

12. 03.11.2023 

13. 11.11.2023 

14. 14.11.2023 

15. 17.02.2024 

 

 

Sr. 

No 

Name of the 

Director  

 

Category Number of 

Board Meetings 

entitled to 

attend / held 

during the Year 

Number of Board 

Meetings 

attended during the 

Year 

1 Shiraz Ibrahim Managing Director 15 15 

2 Nasreen Shiraz Executive Director 15 15 

3 Karan Atul Bora Non-Executive Director 15 14 

4 Mukesh Singh Independent Director 12 11 

5 Rina Sharma Independent Director 12 11 

 

 

GENERAL MEETINGS 

 

During the year, the company held its 28th Annual general Meeting (AGM) on September 30th, 

2023 at 11:00 A.M. In addition to the AGM, three Extra-Ordinary General Meetings (EGMs) 

was held during the year on 20th May 2023, 21st June 2023, and 3rd July, 2023.  

 

INDEPENDENT DIRECTOR 

 

A) DECLARATION BY INDEPENDENT DIRECTORS UNDER SUB-SECTION (6) OF SECTION 149:  

 

As on March 31, 2024, Mr. Mukesh Singh and Mr. Rina Sharma are the Independent Directors 

on the Board of the company. The Company has received the necessary declaration from the 

Independent Directors pursuant to Section 149(7) of the Companies Act, 2013 along with 

Rules framed thereunder and Regulation 25 read with regulation 16 of SEBI (Listing 

Obligations and Disclosure Requirements) Regulations, confirming that they meet the criteria 

of Independence as laid down in Section 149(6) of the Act and that of Listing Regulations. 

Independent Directors comply with the Code of Conduct prescribed under Schedule-IV of the 

Companies Act, 2013.  
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In the opinion of the Board, the company’s Independent Directors possess the integrity, 
requisite experience, and expertise relevant to the industry in which the company operates. 

Further, all the Company’s Independent Directors have registered with the Independent 

Director’s Databank of the Indian Institute of Corporate Affairs. - 
 

The Board is of the opinion that the Independent Directors of the Company possess requisite 

qualifications, experience and expertise in the fields of science and technology, finance, 

governance, human resources, sustainability, etc. and that they hold highest standards of 

integrity. 

 

All the Independent Directors have complied with the Code for Independent Directors 

prescribed in Schedule IV to the Companies Act, 2013. 

 

B) FAMILIARIZATION PROGRAMME FOR INDEPENDENT DIRECTORS: 

 

In compliance with SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015 

(SEBI (LODR) Regulations), the Company has put in place a Familiarization Program for the 

Independent & Non-Executive Directors to familiarize them with the Company, their roles, 

rights, responsibilities in the Company, nature of the industry in which the Company operates, 

business model etc. The detail of such program is available on the website of the company at 

https://transteel.com/investors/disclosure-under-regulation-46-of-lodr/codes-and-policies/.  

 

C) TERMS AND CONDITIONS OF APPOINTMENT: 

The terms & conditions of appointment of Independent Director stipulates under section 149, 

150 and 152 of the Companies Act 2013 read with ‘Guidelines for Professional Conduct’ 
pursuant to Schedule IV to the Act. The details of such terms are available on the website of 

the company www.transteel.com and may be accessed through the web link 

https://transteel.com/investors/disclosure-under-regulation-46-of-lodr/codes-and-policies/.  

 

D) BOARD EVALUATION 

 

The Board of Directors have carried out an annual evaluation of its own performance 

including various committees, and individual directors pursuant to the provisions of the 

Companies Act 2013.  

 

The performance of the Board was evaluated by the Board including Independent Directors 

after seeking inputs from all the directors on the basis of various criteria such as Board 

Composition, process, dynamics, quality of deliberations, strategic discussions, effective 

reviews, committee participation, governance reviews etc. 
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The performance of the committees was evaluated by the board after seeking inputs from 

the committee members on the basis of criteria such as Committee composition, process, 

dynamics, deliberation, strategic discussions, effective reviews etc. 

 

The Board and the Nomination and Remuneration Committee reviewed the performance of 

the individual directors on the basis of the criteria such as contribution of the individual 

director to the Board and committee meetings like preparedness on the issues to be 

discussed, meaningful and constructive contribution and inputs in meetings etc. In addition, 

the Chairman was also evaluated on the key aspects of his role. 

 

In a separate meeting of independent directors, performance of non-independent directors, 

performance of the board as a whole and performance of the Chairman was evaluated, taking 

into account the views of the executive directors and non-executive directors. The same was 

discussed in the board meeting that followed the meeting of independent directors, at which 

the performance of the Board, its committee and individual Directors was also discussed. 

 

COMMITTEES OF THE BOARD 

Pursuant to the provisions Companies Act, 2013 and the Securities and Exchange Board of 

India (Listing Obligations and Disclosure Requirements) Regulations, 2015, the Board of 

Directors has constituted Committees of the Board i.e., Audit Committee, Nomination and 

Remuneration Committee and Stakeholders Relationship Committee. 

A) AUDIT COMMITTEE: 

The Audit Committee of the Company is constituted in line with the provisions of Section 177 

along with Rule 6 of the Companies (Meeting and Its Powers) Rules, 2014 and Regulation 18 

read with Part C of Schedule II of the SEBI (Listing and Obligations and Disclosure 

Requirements) Regulations 2015. 

The Board of Board of the company constituted the Audit Committee (which includes terms 

of reference) on May 30th, 2023. 

The primary objective of the Audit Committee is to monitor and provide an effective 

supervision of the Management’s financial reporting process, to ensure accurate and timely 
disclosures, with the highest levels of transparency, integrity and quality of financial 

reporting. The Committee oversees the work carried out in the financial reporting process by 

the Management, the internal auditor, the statutory auditor and the cost auditor and notes 

the processes and safeguards employed by each of them. The Committee further reviews the 

processes and controls including compliance with laws, Code of Conduct and Insider Trading 

Code, Whistle Blower Policies and related cases thereto. The Committee also reviews matters 

under the Prevention of Sexual Harassment at Workplace Policy. 
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Mr. Abhishek Lohia, Company Secretary & Compliance Officer is the Secretary to the Audit 

Committee. He has attended the Meeting of the Audit Committee held during the Financial 

Year 2022-23.  

The Audit Committee is duly constituted in accordance with the applicable regulation. During 

the Financial Year ended 31st March 2024, the audit committee convened 4 (Four) which were 

held on the following dates: 

• 25th October 2023, 

•  17th February 2024, 

•  28th February 2024 

•  29th March 2024. 

The Composition of the Audit Committee as on 31/03/2024 is as under: 

Sr. 

No. 

Name of Director Designation No. of 

meetings held 

during the year 

No. of meetings 

attended  

1 Mukesh Singh Chairman  4 4 

2 Rina Sharma Member  4 4 

3 Shiraz Ibrahim Member  4 4 

 

 

B) NOMINATION AND REMUNERATION COMMITTEE: 

 

Pursuant to the provisions of Section 178 of the Companies Act, 2013 along with Rule 6 of the 

Companies (Meetings of Board & Its Powers) Rules, 2014 and Regulation 19 read with Part D 

of Schedule II to the Securities and Exchange Board of India (Listing Obligations and Disclosure 

Requirements) Regulations, 2015, your Company has constituted a Nomination and 

Remuneration Committee of the Board of Directors. 

 

The Board of Directors of the Company constituted the Nomination and Remuneration 

Committee (which includes terms of reference as provided under the Act) on May 30th, 2023. 

 

The purpose of the Nomination and Remuneration Committee (“NRC”) is to oversee the 
Company’s nomination process including succession planning for the senior management and 

the Board and specifically to assist the Board in identifying, screening and reviewing 

individuals qualified to serve as Executive Directors, Non-Executive Directors and determine 

the role and capabilities required for Independent Directors consistent with the criteria as 

stated by the Board in its Policy on Appointment and Removal of Directors. The NRC and the 

Board periodically reviews the succession planning process of the Company and is satisfied 

that the Company has adequate process for orderly succession of Board Members and 

Members of the Senior Management. 
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The NRC also assists the Board in discharging its responsibilities relating to compensation of 

the Company’s Executive Directors and Senior Management. The NRC has formulated 

Remuneration Policy for Directors, KMPs and all other employees of the Company. 

 

The Nomination and Remuneration Committee is duly constituted in accordance with 

applicable regulations. During the Financial Year ended March 31, 2024, the Nomination and 

Remuneration Committee convened one (1) meeting, which were held on 17th February 2024 

via Video Conference.  

The Composition of the Nomination and Remuneration Committee as on 31/03/2024 is as 

under: 

Sr. 

No. 

Name of 

Director 

Designation No. of 

meetings held 

during the year 

No. of 

meetings 

attended  

1 Mukesh Singh Chairman  1 1 

2 Rina Sharma Member  1 1 

3 Karan Atul Bora Member  1 1 

 

C) STAKEHOLDERS RELATIONSHIP COMMITTEE: 

 

Pursuant to the provisions of Section 178 of the Companies Act, 2013 and Regulation 20 read 

with Part D of Schedule II to the Securities and Exchange Board of India (Listing Obligations 

and Disclosure Requirements) Regulations, 2015, your Company has constituted a 

Stakeholders Relationship Committee of the Board of Directors. 

 

The Stakeholders’ Relationship Committee considers and resolves the grievances of our 

shareholders, debenture holders and other security holders, including complaints relating to 

non-receipt of annual report, transfer and transmission of securities, non-receipt of 

dividends/interests, issue of new/duplicate certificates, general meetings and such other 

grievances as may be raised by the security holders of the Company, from time to time. 

 

The SRC also reviews: 

a) The measures taken for effective exercise of voting rights by the shareholders; 

b) The service standards adopted by the Company in respect of the services rendered by our 

Registrar & Transfer Agent; 

c) The measures rendered and initiatives taken for reducing the quantum of unclaimed 

dividends and ensuring timely receipt of dividend/annual report/notices and other 

information by shareholders. 
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The Stakeholders’ Relationship Committee is duly constituted in accordance with applicable 

regulations. During the Financial Year ended on 31st March 2024, the Stakeholders’ 
Relationship Committee convened one (1) Meeting which was held on 17th February 2024 via 

Video Conference. 

 

The Composition of the Stakeholders relationship Committee as on 31/03/2024 is as under: 

Sr. No. Name of Director Designation No. of meetings 

held during the 

year 

No. of meetings 

attended  

1 Mukesh Singh   Chairman  1 1 

2 Nasreen Shiraz Member  1 1 

3 Shiraz Ibrahim Member  1 1 

 

D. INTERNAL COMPLAINTS COMMITTEE 

 

The Scope of Internal Complaints Committee will be Redressal of complaints filed with 

fairness and without bias, Within the time period of 90 days and undertaking Awareness 

workshops/activities to educate all employees of the Company about Sexual harassment at 

workplace, its effects and laws against it, Filing a complaint with the ICC. 

 

The Internal Complaints Committee is duly constituted in accordance with applicable 

regulations. During the Financial Year ended on 31st March 2024, the Internal Complaints 

Committee convened one (1) Meeting which was held on 17th February 2024 via Video 

Conference. 

 

The Composition of the Internal Complaints Committee as on 31/03/2024 is as under: 

Sr. No. Name of Director Designation 

1 Nasreen Shiraz Chairman 

2 Yogananda V G Member  

3 Simran Ibrahim Member  

4 Deepti Anand Member 

 

E) CORPORATE SOCIAL RESPONSIBILTY COMMITTEE 

 

The Corporate Social Responsibility Committee of the Company is constituted in line with 

section 135 and all relevant provisions of the Companies Act, 2013 (hereinafter the “Act”) 
read with Rule 5 of the Companies (Corporate Social Responsibility) Rules, 2014 (hereinafter 

the “CSR Rules”) and any other applicable provisions of the Act and rules made thereunder. 

 

The Corporate Social Responsibility Committee is duly constituted in accordance with 

applicable regulations. During the Financial Year ended on 31st March 2024, the Corporate 
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Social Responsibility Committee convened one (1) which was held 17th February 2024 via 

Video Conference. 

 

The Composition of the Internal Complaints Committee as on 31/03/2024 is as under: 

Sr. No. Name of 

Director 

Designation No. of meetings 

held during the 

year 

No. of meetings 

attended  

1 Mukesh Singh Chairman  1 1 

2 Karan Atul Bora Member  1 1 

3 Shiraz Ibrahim Member  1 1 

 

 

INTERNAL FINANCIAL CONTROLS AND ITS ADEQUACY. 

 

The Prakash & Rajaguru LLP was appointed as Internal Auditor for the Financial Year 2023-24 

as per the provisions of Section 138 of the Companies Act 2013 read with Rule 13 of the 

Companies (Accounts) Rules, 2014 and other applicable provisions if any of the Companies 

Act, 2013. 

 

The Company has in place proper and adequate internal control systems commensurate with 

the nature of its business, size and complexity of its business operations. Internal control 

systems comprising of policies and procedures are designed to ensure reliability of financial 

reporting, compliance with policies, procedures, applicable laws and regulations and that all 

assets and resources are acquired economically used efficiently and adequately protected. 

 

The Audit Committee evaluates the efficiency and adequacy of financial control system in the 

Company, its compliance with operating systems, accounting procedures, and strives to 

maintain the standards in Internal Financial Control. 

 

STATUTORY AUDITORS AND AUDITOR’S REPORT 

 

M/s. Gupta Agrawal & Associates., Chartered Accountants, (Firm Registration No. 329001E), 

were appointed as Statutory Auditors for a period of 5 years, commencing from the 

conclusion of the 28th Annual General Meeting held on 30th September 2023 till the conclusion 

of the 33rd Annual General Meeting of the Company to be held in the year 2028. 

 

The Notes on Financial Statements referred to in the Auditors Report are self-explanatory and 

do not call for any further comments. 

 

The Report of the Statutory Auditors for the year ended 31st March, 2024 forming part of the 

Annual Report does not contain any qualification, reservation, observation, adverse remark 

or disclaimer. The Statutory Auditors have not reported any incident of fraud to the Audit 

Committee of the Company in the year under review. 
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SECRETARIAL AUDITOR AND THEIR REPORT 

The Board of Directors of the Company had appointed M/s. Ramesh Singh & Associates, 

Practicing Company Secretary, as the “Secretarial Auditors” of the Company, to conduct the 
Secretarial Audit for the Financial Year 2023-24, pursuant to the provisions of Section 204 of 

the Companies Act, 2013 and Rule 9 of the Companies (Appointment & Remuneration of 

Managerial Personnel) Rules, 2014. 

 

The Secretarial Audit Report submitted by M/s. Ramesh Singh & Associates, the Secretarial 

Auditors, for the Financial Year 2023-24 is annexed as “Annexure-A” to this Board’s Report. 
 

 

EXPLANATION OR COMMENTS TO QUALIFICATION, RESERVATION, ADVERSE REMARK OR 

DISCLAIMER MADE, IF ANY, IN THE STATUTORY AUDITORS’ REPORT AND THE SECRETARIAL 
AUDIT REPORT. 

The Statutory Auditors’ Report and the Secretarial Auditors’ Report to the members, for the 

year ended March 31, 2024, does not contain any qualification, reservation, adverse remark 

or disclaimer which require explanations or comments by the Board. 

REPORTING OF FRAUD BY AUDITORS 

During the year under review, neither the statutory auditors nor the secretarial auditors has 

reported to the Audit committee, under section 143(12) of the Companies Act, 2013, any 

instances of fraud committed against the Company by its officer or employees, the details of 

which would need to be mentioned in the Board’s report. 

DISCLOSURE OF ACCOUNTING TREATMENT 

The financial statements have been prepared and presented under the historical cost basis 

except for certain financial instruments which are measured at fair value or amortized cost 

and accrual basis of accounting, unless otherwise stated, and are in accordance with Generally 

Accepted Accounting Principles  in India (‘GAAP’), statutory requirements prescribed under 
the Accounting Standards (‘AS’) specified under Section 133 of the Companies Act, 2013 read 
together with the Companies (Accounting Standards) Rules, 2021, in so far as they are 

applicable to the Company. 

CORPORATE SOCIAL RESPONSIBILITY (CSR) 

The provisions of Section 135 of the Companies Act, 2013 relating to Corporate Social 

Responsibility are applicable to the company being the Net Profit of the company exceeds 

rupees Five Crore. 
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The Company’s liability for Corporate Social Responsibility (CSR) expenditures amounts to Rs. 

9.94 lakhs, which constitutes 2% of the average net profits calculated over the preceding 

three financial years, in compliance with Section 198 of the Companies Act, 2013. 

Due to the Company’s inability to identify suitable Corporate Social Responsibility (CSR) 
projects, no expenditures have been made towards CSR activities. However, the provision for 

CSR expenditure has been duly recorded in the financial statements to comply with the CSR 

expenditure and will be addressed dully by transferring the requisite funds to the appropriate 

entities listed in Schedule VII of the Companies Act,2013 by September 30, 2024. 

The brief outline of the Corporate Social Responsibility (CSR) Policy of the Company and the 

initiatives undertaken by the Company on CSR activities and expenditure incurred thereon 

during the year are set out in “Annexure B” of this report. 

MANAGEMENT DISCUSSION AND ANALYSIS REPORT 

In terms of the provisions of Regulation 34 of the SEBI (Listing Obligations and Disclosure 

Requirements) Regulations, 2015 (Listing Regulations), a separate report on Management 

Discussion and Analysis is enclosed as an “Annexure -C” to the this Report. 

WHISTLE BLOWER MECHANISM/ VIGIL MECHANISM 

In compliance with the provisions of Section 177 of the Act and Rule 7 of the Companies 

(Meetings of Board and its Powers) Rules, 2014, the Company has established Vigil 

Mechanism/Whistle Blower Policy to encourage directors and employees of the Company to 

bring to the attention of any of the following persons, i.e. Whistle and Ethics Officer of the 

Company or to the Chairman of the Audit Committee or Company Secretary or Managing 

Director in exceptional cases., the instances of unethical behaviour, actual or suspected 

incidence of fraud or violation of the Code of Conduct for Directors and Senior Management 

(Code) that could adversely impact the Company’s operations, business performance or 

reputation. 

To create enduring value for all stakeholders and ensure the highest level of honesty, integrity 

and ethical behaviour in all its operations, the company has formulated a Vigil Mechanism in 

addition to the existing code of conduct that governs the actions of its employees. This 

Whistle blower policy aspires to encourage all employees to report suspected or actual 

occurrence(s) of illegal, unethical or inappropriate events (behaviours or practices) that affect 

Company’s interest / image. 
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The Whistle Officer/Chairman of the Audit Committee shall submit a report to the Audit 

Committee on a regular basis about all the complaints referred to her since the last report 

together with the results of investigations, if any. 

A copy of the Policy is available on the website of the Company and may be accessed through 

the web link at https://transteel.com/investors/disclosure-under-regulation-46-of-

lodr/codes-and-policies/.  

 

MATERIAL CHANGES AND COMMITMENTS IF ANY AFFECTING THE FINANCIAL POSITION OF 

THE COMPANY OCCURRED BETWEEN THE END OF THE FINANCIAL YEAR TO WHICH THIS 

FINANCIAL STATEMENTS RELATE AND THE DATE OF THE REPORT 

 

There have been no material changes and commitments, affecting the financial position of 

the Company which occurred during the period between the end of the financial year to which 

the financial statements relate and the date of this report. 

 

DETAILS OF SIGNIFICANT AND MATERIAL ORDERS PASSED BY THE REGULATORS/ COURTS/ 

TRIBUNALS IMPACTING THE GOING CONCERN STATUS AND THE COMPANY’S OPERATIONS 
IN FUTURE. 

 

There is no significant material orders passed by the Regulators/ Courts which would impact 

the going concern status of the Company and its future operations. 

 

DEMATERIALISATION OF SHARES 

The Company’s equity shares are traded in dematerialized form on NSE. As of March 31, 2024, 

100% of the paid-up equity share capital of the Company are in dematerialized mode. The 

shares are assigned the International Securities Identification Number (ISIN) INE0NVI01020 

under the Depository System. 

 

LISTING OF EQUITY SHARES: 

 

During the year under review, Equity shares of your Company got listed on the National Stock 

Exchange of India (“NSE”) SME Platform on November 6th, 2023. The trading symbol of the 

Company is “TRANSTEEL”. Listing fees and the custodian charges to depositories, for the FY 

2023-24 have been paid to NSE, NSDL and CDSL respectively. 

 

REGISTRAR AND TRANSFER AGENT (RTA): 

 

The Company has appointed Bigshare Services Pvt Ltd, as Registrar and Transfer Agent.  
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COMPANY’S POLICY ON PROHIBITION AND REDRESSAL OF SEXUAL HARASSMENT OF 

WOMEN AT WORKPLACE. 

As per requirements of the Sexual Harassment of Women at Workplace (Prevention, 

Prohibition and Redressal) Act, 2013, the Company has already maintained an internal policy 

to prevent women’s harassment at work and covered all employees so they could directly 

make complaints to the management or Board of Directors if such situation arises. The 

Management and Board of Directors together confirm a total number of complaints received 

and resolved during the year is as follows: 

a) No. of Complaints received: Nil 

b) No. of Complaints disposed: Nil 

Company has a zero tolerance towards sexual harassment at the workplace. The Company 

has adopted a policy on prevention, prohibition, and redressal of sexual harassment at 

workplace in line with the provisions of the Sexual Harassment of Women at Workplace 

(Prevention, Prohibition and Redressal) Act, 2013 and the Rules made thereunder. 

The Company has complied with the provisions relating to the constitution of the Internal 

Complaints Committee as per the Sexual Harassment of Women at Workplace (Prevention, 

Prohibition and Redressal) Act, 2013. 

PARTICULARS OF LOANS, GUARANTEES OR INVESTMENTS UNDER SECTION 186 OF THE 

COMPANIES ACT, 2013 

The Company has not given any Loans nor provided Guarantee nor made any Investments 

during the Financial Year 2023-24, which is beyond the limits as per the Section 186 of the 

Companies Act, 2013. 

 

RELATED PARTY TRANSACTIONS 

In line with the requirements of the Companies Act, 2013 and SEBI (LODR) Regulations, your 

Company has formulated a Policy on Related Party Transactions which is available on 

Company’s website and can be accessed at https://transteel.com/investors/disclosure-

under-regulation-46-of-lodr/codes-and-policies. The Policy intends to ensure that proper 

reporting, approval and disclosure processes are in place for all transactions between the 

Company and related parties.  

All contracts, arrangements and transactions entered by the Company with related parties 

during FY 2024 (including any material modification thereof), were in the ordinary course of 

business and on an arm’s length basis and were carried out with prior approval of the Audit 
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Committee. Prior omnibus approval of Audit Committee was obtained for Related Party 

Transactions on a yearly basis for transactions which were planned and/or repetitive in nature 

and or entered in the Ordinary Course of Business and are at Arm’s Length. 

None of the contracts, arrangements and transactions with related parties, required approval 

of the Board/ Shareholders under Section 188(1) of the Act and Regulation 23(4) of the Listing 

Regulations Nor any transactions fall under the scope of Section 188(1) of the Act. 

The information on transactions with related parties pursuant to Section 134(3) (h) of the Act 

read with Rule 8(2) of the Companies (Accounts) Rules, 2014 in Form AOC-2 does not apply 

to the Company for the FY 2024 and hence the same is not provided. 

CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION, AND FOREIGN EXCHANGE 

EARNINGS AND OUTGO 

In terms of Section 134(3)(m) of the Companies Act, 2013 read with Rule 8(3) of the 

Companies (Accounts) Rules, 2014, the particulars of conservation of energy, technology 

absorption, foreign exchange earnings, and outgo, are provided below: 

Considering the nature of business activities of the Company, your directors have nothing to 

report regarding conservation of energy and technology absorption. The Company has not 

incurred any expenses on R&D during the financial year under review. 

Foreign exchange earnings and outgo: 

                                                                                                        (Amount in Lakhs) 

Foreign exchange earnings and outgo 2023-2024  2022-2023 

 

(i) Foreign exchange earnings (actual 

inflows) 

Nil Nil 

(ii) Foreign exchange outgo (actual 

outflows) 

8,86,646.39 32,758.00 

 

DETAILS OF SUBSIDIARY COMPANIES, ASSOCIATES AND JOINT VENTURE COMPANIES 

The Company does not have any Subsidiary, Associate and Joint Venture Companies. 

RISK MANAGEMENT 

Your Company has an elaborate Risk Management procedure. Major risks identified by the 

businesses and functions are systematically addressed through mitigating actions on a 
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continuing basis. The Audit Committee reviews the status of key risks and steps taken by the 

Company to mitigate such risks at regular intervals. 

COMPLIANCE WITH SECRETARIAL STANDARDS 

The Company has ensured compliance with the mandated Secretarial Standard I & II issued 

by the Institute of Company Secretaries of India with respect to Board Meetings and General 

Meetings respectively and approved by the Central Government under Section 118(10) of the 

Companies Act, 2013.  

DIRECTORS’ RESPONSIBILITY STATEMENT 

Pursuant to sub-Section (5) of Section 134 of the Companies Act, 2013 and to the best of their 

knowledge and belief and according to the information and explanations obtained/ received 

from the operating management, your Directors make the following statement and confirm 

that: 

A) in the preparation of the annual accounts, the applicable accounting standards have been 

followed along with proper explanation relating to material departures; 

B) the directors have selected such accounting policies and applied them consistently and 

made judgments and estimates that are reasonable and prudent so as to give a true and fair 

view of the state of affairs of the Company at the end of the financial year and of the loss of 

the Company for that period; 

C) the directors have taken proper and sufficient care for the maintenance of adequate 

accounting records in accordance with the provisions of this Act for safeguarding the assets 

of the Company and for preventing and detecting fraud and other irregularities; 

D) the directors have prepared the annual accounts on a going concern basis; and 

E) the directors have devised proper systems to ensure compliance with the provisions of all 

applicable laws and that such systems were adequate and operating effectively; 

F) proper internal financial controls were followed by the Company and such internal financial 

controls are adequate and were operating effectively. 

 

PUBLIC ISSUE (INITIAL PUBLIC OFFER): 

 

During the Financial Year 2023-24, the Company conducted an Initial Public Offering (IPO) of 

7,140,000 equity shares. This offering was divided into a fresh issue of 6,784,000 equity shares 

and an offer for sale by Nasreen Shiraz, the Promoter Selling Shareholder, of 356,000 equity 
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shares. Each equity share has a face value of Rs. 10, fully paid up, and was issued for cash at 

a price of Rs. 70 per share, including a share premium of Rs. 60 per share, aggregating to Rs. 

49,98,00,000. The allocation of these equity shares was completed on November 3rd, 2023, 

and the shares were listed on the NSE Emerge Platform on November 6th, 2023. 

 

MANAGERIAL REMUNERATION AND PARTICULARS OF EMPLOYEES: 

The remuneration paid to the Directors and Key Managerial Personnel of the Company during 

the Financial Year 2023-24 was in accordance with the Nomination and Remuneration Policy 

of the Company. Disclosures with respect to the remuneration of Directors and employees as 

required under Section 197(12) of the Companies Act, 2013 read with Rule 5(1) of the 

Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014 have been 

given as “Annexure-D” to this Report. 

APPRECIATIONS AND ACKNOWLEDGEMENTS 

Your directors place on records their sincere appreciation for the significant contribution 

made by our employees through their dedication, hard work and commitment. 

The Board places on record its appreciation for the support and co-operation your Company 

has been receiving from its customers, suppliers, distributors, stockists, retailers, business 

partners and others associated with the Company as its trading partners. Your Company looks 

upon them as partners in its progress. It will be the Company’s endeavour to build and nurture 
strong links with the trade based on mutuality of benefits, respect for and co-operation with 

each other, consistent with consumer interests.  

The Directors also take this opportunity to thank all Shareholders, Investors, Clients, Vendors, 

Bankers, Government and Regulatory Authorities and Stock Exchanges, for their continued 

support. 

For Transteel Seating Technologies Limited.  

 

 

 

           Sd/-                                                                    Sd/- 

Shiraz Ibrahim                                                 Nasreen Shiraz 

Managing Director                                             Director 

DIN: 00812527                                                  DIN: 00581065 

 

 

Date: 06/09/2024 

Place: Bangalore 
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Annexure-A 

 

Secretarial Audit Report 

Form No. MR-3 

For the Financial year ended 31st March 2024 

[Pursuant to Section 204(1) of the Companies Act, 2013 and rule No. 9 of the Companies 

(Appointment and Remuneration of Managerial Personnel) Rules, 2014] 

 

To, 

The Members, 

Transteel Seating Technologies Limited 

 

I have conducted the secretarial audit of the compliance of applicable statutory provisions 

and the adherence to good corporate practices by Transteel Seating Technologies Limited 

(hereinafter called ‘the Company’). Secretarial audit was conducted in a manner that 

provided me a reasonable basis for evaluating the corporate conducts/statutory compliances 

and expressing my opinion thereon. 

 

Based on my verification of the Transteel Seating Technologies Limited’s books, papers, 

minute books, forms and returns filed and other records maintained by the Company and also 

the information provided by the Company, its officers, agents and authorized representatives 

during the conduct of secretarial audit, I hereby report that in my opinion, the Company has, 

during the audit period covering the Financial year ended on 31st March 2024, complied with 

the statutory provisions listed hereunder and also that the Company has proper Board-

processes and compliance-mechanism in place to the extent, in the manner and subject to 

the reporting made hereinafter: 

 

I have examined the books, papers, minute books, forms and returns filed and other records 

maintained by the Company for the financial year ended on 31st March 2024 according to the 

provisions of: 

(i) The Companies Act, 2013 (the Act) and the rules made thereunder; 

 

(ii) The Securities Contracts (Regulation) Act, 1956 (‘SCRA’) and the rules made thereunder; 
 

 

(iii) The Depositories Act, 1996 and the Regulations and the Bye-laws framed thereunder; 

 

(iv) Foreign Exchange Management Act, 1999 and the rules and regulations made 

thereunder to the extent of Foreign Direct Investment, Overseas Direct Investment and 

External Commercial Borrowings. 

 

(v) The following Regulations and Guidelines prescribed under the Securities and Exchange 

Board of India Act, 1992(‘The SEBI’):- 
 

(a) The Securities and Exchange Board of India (Substantial Acquisition of Shares and 

Takeovers) Regulations, 2011; 
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(b) The Securities and Exchange Board of India (Prohibition of Insider Trading) 

Regulations, 2015; 

 
 

(c) The Securities and Exchange Board of India (Issue of Capital and Disclosure 

Requirements) Regulations, 2018; 

 

(d) The Securities and Exchange Board of India (Share Based Employee Benefits and 

Sweat Equity) Regulations, 2021; (Not relevant / applicable, since there are no 

share-based benefits to employees during the year) 

 
 

(a) The Securities and Exchange Board of India (Issue and Listing of Non-Convertible 

Securities) Regulations, 2021; (Not relevant / applicable, since there is no issue of 

debt securities during the year) 

 

(e) The Securities and Exchange Board of India (Registrars to an Issue and Share Transfer 

Agents) Regulations, 1993 regarding the Companies Act and dealing with client; 

 

(f) The Securities and Exchange Board of India (Delisting of Equity Shares) Regulations, 

2021; (Not relevant / applicable, since there is no delisting of equity shares during 

the year) 

 
 

(g) The Securities and Exchange Board of India (Buy-back of Securities) Regulations, 

2018; (Not relevant / applicable, since there is no buyback of equity shares during 

the year) 

 

(h) The Securities and Exchange Board of India (Listing Obligations and Disclosure 

Requirements) Regulations, 2015. 

 

I further report that based on the explanation given by the management of the Company, 

there are no other laws that are specifically applicable to the Company. 

 

I have also examined compliance with the applicable clauses to the following: 

(i) Secretarial Standards issued by The Institute of Company Secretaries of India and 

approved by the Government of India, as applicable under the Companies Act 2013; 

 

(ii) The Listing Agreements entered into by the Company with National Stock Exchange 

of India Limited in accordance with SEBI (Listing Obligations and Disclosure 

Requirements) Regulations 2015; 

 

During the period under review the Company has generally complied with the provisions 

of the Act, Rules, Regulations, Guidelines, Standards, etc. mentioned above  

  

I further report that 
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The Board of Directors of the Company is duly constituted with a proper balance of Executive 

Directors, Non-Executive Directors and Independent Directors.  

 

During the year under review, Mr. Mukesh Singh (DIN: 00182998) and Ms. Rina Sharma (DIN: 

08557373) were appointed as Independent Directors of the Company, with their 

appointments being approved by the members in an Extra-Ordinary General Meeting held on 

May 20, 2023. 

 

Additionally, Mr. Shiraz was reappointed as the Managing Director of the Company for a 

period of five years, effective from May 20, 2023, to May 19, 2028.  

 

Adequate notice is given to all the directors to schedule the Board Meeting, agenda and 

detailed notes on agenda were sent at least seven days in advance, and a system exists for 

seeking and obtaining further information and clarifications on the agenda items before the 

meeting and for meaningful participation at the meeting. 

 

All decisions made during the Board Meetings and Committee Meetings were carried out 

unanimously, as recorded in the minutes of the respective meetings.  

 

I further report that 

 

The Company has established adequate systems and processes that are commensurate with 

its size and operations to monitor and ensure compliance with applicable laws, rules, 

regulations, and guidelines. Based on the information provided and the representations made 

by the Company, it is our opinion that these systems and processes are sufficient for ensuring 

such compliance. 

 

I further report that  

 

During the year under review, Mr. Abhishek Lohia was appointed as the Company Secretary 

and Compliance Officer, effective May 18, 2023, in accordance with Section 203 of the 

Companies Act, 2013. 

 

I further report that  

 

A major corporate event during the audit period was the Company’s Initial Public Offering 
(IPO) of 7,140,000 equity shares, comprising a fresh issue of 6,784,000 shares and an offer for 

sale of 356,000 shares by Promoter Nasreen Shiraz. Each share, with a face value of Rs. 10, 

was issued at Rs. 70, including a share premium of Rs. 60. The total amount raised was Rs. 

49,980,000. The allocation of shares was completed on November 3, 2023, and the shares 

were listed on the NSE Emerge Platform on November 6, 2023. 
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I further report that during the Audit Period, the Company has co-operated with me and have 

produced before me all the required forms information, clarifications, returns and other 

documents as required for the purpose of my audit. 

 

 

For Ramesh Singh & Associates  

Company Secretaries  

Firm Unique Code No.: S2013JH225700 

 

        SD/- 

CS Ramesh Kumar Singh  

C P No: 12411  

FCS No.: 9843  

Peer Review Certificate No.: 5468/2024  

UDIN: F009843F001145439 

 

Place: Jamshedpur  

Date: 05.09.2024 

 

 

This report is to be read with my letter of even date which is annexed as Annexure A and 

forms an integral part of this report.  
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Annexure A 

To,  

The Members, 

TRANSTEEL SEATING TECHNOLOGIES LIMITED 

 

Our report of even date is to be read along with this letter. 

 

1. Maintenance of secretarial record is the responsibility of the management of the 

Company. Our responsibility is to express an opinion on these secretarial records based 

on our audit. 

2. We have followed the audit practices and processes as were appropriate to obtain 

reasonable assurance about the correctness of the contents of the Secretarial records. 

The verification was done on test basis to ensure that correct facts are reflected in 

secretarial records. We believe that the processes and practices, we followed provide a 

reasonable basis for our opinion. 

3. We have not verified the correctness and appropriateness of financial records and Books 

of Accounts of the Company. 

4. Wherever required, we have obtained the Management representation about the 

compliance of laws, rules and regulations and happening of events etc. 

5. The compliance of the provisions of Corporate and other applicable laws, rules, 

regulations, standards is the responsibility of management. Our examination was limited 

to the verification of procedures on test basis. 

6. The Secretarial Audit report is neither an assurance as to the future viability of the 

Company nor of the efficacy or effectiveness with which the management has conducted 

the affairs of the Company. 

 

For Ramesh Singh & Associates  

Company Secretaries  

Firm Unique Code No.: S2013JH225700 

 

        SD/- 

CS Ramesh Kumar Singh  

C P No: 12411  

FCS No.: 9843  

Peer Review Certificate No.: 5468/2024  

UDIN: F009843F001145439 

 

Place: Jamshedpur  

Date: 05.09.2024 
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Annexure B 

  

Annual Report on CSR Activities for the financial year ended 31st March 2024 

 

1. Brief outline on CSR Policy of the Company: 

 

Transteel Seating Technologies Limited has a Board approved Corporate Social Responsibility (CSR) 

Policy in compliance with section 135 of the Companies Act, 2013 and the rules made thereunder.  

 

The main objective of the CSR Policy is Creating environments where people and businesses can 

thrive, we believe in the power of responsible business practices to create a positive impact on 

society and the environment. Our commitment to Corporate Social Responsibility (CSR) is ingrained 

in our values, guiding our actions as we strive to contribute to a better and more sustainable world. 

 

The CSR mandate of the Company is undertaken either directly or through partnerships with 

implementing agencies with a proven track record of expertise, governance and implementation 

ability.  

 

2.  Composition of CSR Committee: 

 

 

 

3. Web-link where Composition of CSR Committee, CSR Policy and CSR projects approved by the 

board are disclosed on the website of the Company:  

 

Composition of CSR Committee - https://transteel.com/investors/disclosure-under-regulation-

46-of-lodr/composition-of-committee/  

 

 

Name  Category 

No. of Meetings held during financial year 

2023-24 

Held Attended 

Mr. Mukesh Singh   Chairperson 1 1 

Mr. Karan Atul Bora Member 1 1 

Mr. Shiraz Ibrahim Member 1 1 
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CSR Policy - https://transteel.com/investors/disclosure-under-regulation-46-of-lodr/codes-and-

policies/  

 

CSR project approved by the Board - https://transteel.com/investors/disclosure-under-

regulation-46-of-lodr/codes-and-policies/  

 

4. Executive summary along with web-link(s) of Impact assessment of CSR Projects carried out in 

pursuance of sub-rule (3) of rule 8, if applicable: 

 

Not Applicable. 

 

5.  Details of the amount available for set off in pursuance of sub-rule (3) of rule 7 of the 

Companies (Corporate Social responsibility Policy) Rules, 2014 and amount required for set off 

for the financial year, if any 

 

        Not Applicable. 

  

 

6. (a) Average net profit of the Company as per sub-section (5) of section 135: 

 ₹ 4,97,25,503/- 

 

(b) Two percent of average net profit of the Company as per sub-section (5) of section 135:  

₹ 9,94,510/-. 

 

(c) Surplus arising out of the CSR projects or programs or activities of the previous financial 

years: NIL  

 

(d) Amount required to be set off for the financial year, if any:  Nil 

 

(e) Total CSR obligation for the financial year (b+c-d): ₹ 9,94,5105  

 

 

7.    (a) Amount spent on CSR Projects (both Ongoing Project and other than Ongoing Project): NIL  

 

(b) Amount spent on Administrative Overheads: NIL 
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(c) Amount spent on Impact Assessment, if applicable: NIL 

 

(d) Total amount spent for the financial year (a+b+c): NIL  

 

(e) CSR amount spent or unspent for the financial year:  

 

Total Amount 

Spent for the 

Financial Year 

(Amount in Rs.) 

Amount Unspent (Amount in Rs.) 

Total Amount transferred to 

Unspent CSR Account as per 

section 135(6) 

Amount transferred to any fund specified 

under Schedule VII as per second proviso to 

section 135(5) 

Amount Date of 

transfer 

Name of the 

 Fund 

Amount Date of 

transfer 

NIL  Nil N.A. N.A. Nil N.A. 

 

(f) Excess amount for set off, if any: 

 

Sl. No. Particular Amount 

(in ₹) 
(i) Two percent of average net profit of the company as per sub-

section (5) of section 135 
₹ 9,94,5105 

(ii) Total amount spent for the Financial Year                    Nil 
(iii) Excess amount spent for the financial year [(ii)-(i)] NA 
(iv) Surplus arising out of the CSR projects or programs or activities of 

the previous financial years, if any 
Nil 

(v) Amount available for set off in succeeding financial years 
[(iii)-(iv)] 

Nil 

 

 

8.        Details of Unspent CSR amount for the preceding three financial years: Not Applicable 

 

Sl. 
No. 

Preceding 

Financial 

Year 

Amount 

transferred 

to Unspent 

CSR account 

under sub-

section (6) 

of section 

Balance 

amount in 

Unspent 

CSR 

account 

under sub-

section (6) 

Amount 

spent in the 

reporting 

Financial 

Year 

(In Lakhs) 

Amount transferred 

to a Fund as 

specified under 

Schedule VII as per 

second proviso to 

sub-section (5) of 

section 135, if any 

Amount 

remaining 

to be spent 

in 

succeeding 

financial 

years 

Deficiency, 

if any 
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135 of section 

135 

Amount 

(in ₹) 
 Date of 

transfer 

 
1
. 

2022-23 - - - 

N.A. 

-  

2
. 

2021-22 - - - -  

3
. 

2020-21 - - - -  

 Total - - - - - -  

 

9.  Whether any capital asset has been created or acquired through Corporate Social 

Responsibility amount spent in the financial year: No 

 

If yes, enter the number of Capital Assets created / acquired: Not Applicable 

 

 

10.  Specify the reason(s), if the company has failed to spend two per cent of the average net 

profit as per section 135(5):  Due to the Company’s inability to identify suitable Corporate Social 
Responsibility (CSR) projects, no expenditures have been made towards CSR activities. However, the 

provision for CSR expenditure has been duly recorded in the financial statements to comply with the 

CSR expenditure and will be addressed dully by transferring the requisite funds to the appropriate 

entities listed in Schedule VII of the Companies Act,2013 by September 30, 2024. 

 

 

The CSR Committee confirms that the implementation and monitoring of CSR Policy, is in compliance 

with CSR objectives and Policy of the company. 

 

 

 

 

 Sd/- 

Mr. Shiraz Ibrahim (PAN: AAAPI7803B) 

Chairman & Managing Director 

Date: 06th September 2024 

 

 

 

Sd/- 

Mr. Mukesh Singh (DIN:00182998) 

Chairperson of CSR Committee 

Date: 06th September 2024 
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Annexure C 

Management Discussion and Analysis Report 

 

INDUSTRY STRUCTURE AND DEVELOPMENTS. 

 

Global Economic Overview: 

The global economy remains remarkably resilient, with growth holding steady as inflation 

returns to target. Despite many gloomy predictions due to Russian-Ukraine war that triggered 

a global energy and food crisis, and a considerable surge in inflation, followed by a globally 

synchronized monetary policy tightening, the world avoided a recession, the banking system 

proved largely resilient, and major emerging market economies did not suffer sudden stops. 

According to the latest projections, growth for 2024 and 2025 will hold steady around 3.2 

percent, with median headline inflation declining from 2.8 percent at the end of 2024 to 2.4 

percent at the end of 2025. 

The pace of expansion is low by historical standards, owing to both near-term factors, such as 

still-high borrowing costs and withdrawal of fiscal support, and longer-term effects from  the 

COVID-19 pandemic and Russia’s invasion of  Ukraine; weak growth in productivity; and 
increasing  geo-economic fragmentation. Global headline inflation is expected to fall from an 

annual average of 6.8 percent in 2023 to 5.9 percent in 2024 and 4.5 percent in 2025, with 

advanced economies returning to their inflation targets sooner than emerging market and 

developing economies. 

The United States and several large emerging market and middle-income economies 

displayed the greatest over performance, with aggregate demand supported by stronger-

than-expected private consumption amid still-tight––though easing––labor markets. 

Households in advanced economies supported their spending by drawing down accumulated 

pandemic-era savings.  

The euro area also displayed the smallest upside growth surprise, reflecting weak consumer 

sentiment and the lingering effects of high energy prices.  
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Indian Economic Overview: 

India has emerged as the fastest-growing major economy in the world and is expected to be 

one of the top three economic powers in the world over the next 10-15 years, backed by its 

robust democracy and strong partnerships. 

India's appeal as a destination for investments has grown stronger and more sustainable 

because of the current period of global unpredictability and volatility, and the record 

amounts of money raised by India-focused funds in 2022 are evidence of investor faith in the 

"Invest in India" narrative. 

The growth in real GDP during 2023-24 is estimated at 7.6% as compared to 7.0% in 2022-23. 

There are 113 unicorn startups in India, with a combined valuation of over US$ 350 billion. As 

many as 14 tech startups are expected to list in 2024 Fintech sector poised to generate the 

largest number of future unicorns in India. With India presently has the third-largest unicorn 

base in the world.  

Strong domestic demand for consumption and investment, along with Government’s 
continued emphasis on capital expenditure are seen as among the key driver of the GDP in 

the first half of FY24. Real GDP growth climbed to 8.4% YoY in third quarter of FY24. This was 

aided by a strong uptick in private investment spending, which grew by 10.6% YoY. 

Investment growth remained above 8% YoY in the last four quarters, which indicates that 

India is on the cusp of a strong boost to the private capital expenditure cycle.  

On the other hand, private consumption improved to 3.5% YoY from the third quarter of fiscal 

year 2024. The index of industrial production of consumer durables and improved passenger 

and two-wheeler sales indicated a revival in private consumption over this period. Data from 

the past three quarters points to India’s resilient domestic demand, which has aided its 
strong growth despite modest global growth and continuing geopolitical crises. 

From the production side, gross value added (GVA) grew 6.5% YoY, which was in line with 

market expectations. Robust growth in manufacturing (11.6% YoY) and construction activities 

(9.5% YoY), along with a steady positive performance in services (7% YoY) kept economic 

activity strong. 

During the period January-March 2024, India’s exports stood at US$ 119.10 billion, with 
Engineering Goods (25.01%), Petroleum Products (17.88%) and Organic and Inorganic 

Chemicals (7.65%) being the top three exported commodity. Rising employment and 

increasing private consumption, supported by rising consumer sentiment, will support GDP 

growth in the coming months.  
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Industry Overview:  

  

The India Furniture Market size is estimated at USD 28.38 billion in 2024, and is expected to 

reach USD 47.39 billion by 2029, growing at a CAGR of 10.80% during the forecast period 

(2024-2029).The furniture market in India has evolved. The rise of the Indian furniture market 

is facilitated by an increase in middle-class people, rising disposable income, and an increase 

in urban dwellings. India's unorganized small local businesses dominate the country's 

furniture sector. However, during the past ten years, organized players have expanded their 

participation in the Indian furniture market. Urbanization of Indian states, the increasing 

demand for durable and hybrid sitting furniture, and the rising demand for modular and 

cutting-edge furniture are all factors driving the expansion of the furniture business in the 

country. The flourishing Indian wood industry also contributes to reducing the price of 

furniture. These factors are expected to boost the growth of the furniture market in the 

country. 

Furthermore, there is expected to be a rise in demand for furniture through online channels 

due to the increasing acceptance of mobile and internet shopping in India. The tourism and 

hospitality sector, as well as the corporate sector, are also driving the expansion of the Indian 

furniture market. The rise in hotels and corporate offices further fuels the country's demand 

for furniture. 

Government initiatives:  

1. To stimulate indigenous manufactures, the import duty on furniture was raised from 

20% to 25%. 
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2. BIS Standards on modular furniture were published by BIS in 2022 to improve 

standardisation in furniture and assure product safety. 

 

3. India recently concluded the India-Australia Economic Cooperation and Trade 

Agreement (ECTA) and the India-UAE Comprehensive Economic Partnership 

Agreement (CEPA), both of which provide zero-duty market access opportunities for 

furniture (made in India) in these global markets. 

 

India - Office Furniture Market  

India - Office Furniture Market size is forecast to increase by USD 2.67 billion, at a CAGR of 

10.77% between 2023 and 2028. The market growth analysis depends on several factors such 

as the growing demand for modern and luxury furniture the increase in the number of office 

spaces, and the growing demand for eco-friendly furniture. 

The commercial office furniture segment is estimated to witness significant growth during 

the forecast period. The rise in the number of office buildings and technology parks in India 

has driven the sale of commercial office furniture in the past few years. Office spaces across 

the country are also expanding as several multinational companies are expanding their 

operations into new cities due to the rise in the number of employees. The share of 

commercial office spaces is increasing in the country, and this, in turn, will drive the demand 

for commercial office furniture.  

 

Opportunities: 

1. Growth In Corporate Sectors: The expansion of the corporate sector in India has led 

to an increased demand for office furniture as businesses set up new offices or 

renovate existing ones 

2. Rising Startups and SMEs: The booming startup culture in India has fueled the 

demand for cost-effective and flexible furniture solutions tailored to the needs of 

small and medium-sized businesses.  

3. Focus on Employee Well-being: Employers are increasingly recognizing the impact of 

a comfortable and well-designed workspace on employee productivity and 

satisfaction, driving the demand for ergonomic office furniture.  

4. Office Space Expansion: As companies grow and expand their operations, there is a 

greater need for office furniture to accommodate a larger workforce and create 

collaborative work environments.  
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About the Company: 

Incorporated in 1995, Transteel Seating Technologies Limited is a trusted furniture provider, 

and has been catering to businesses of all sizes for nearly three decades. The Company has 

developed the skill and expertise in making chairs, office furniture and other residential and 

commercial furniture. Over the years Transteel has continued to focus on what it does well 

i.e. craft performance-oriented tables and chairs. The furniture solutions are a delightful mix 

of design, value, and ergonomics, which ensure that your back stays in good shape, day after 

day. The Company’s professionals are devoted to developing an exclusive product range 
capable of gaining nationwide appreciation for its remarkable finish, unique designs, trendy 

colour combinations, flawless detailing, unbreakable quality and higher durability. The 

company has also developed an in-house technical & Design team to provide turnkey solution 

and implementation of interior and workspace in Commercial, Residential and Educational 

Institutions.  

The Company’s proficiency lies in understanding the specific requirements of its customers 
and based on which they take the orders, exclusively design products according to the 

requirements and deliver the final product.  

In 2019, the Company took a significant leap by adopting a digital-first approach, 

revolutionizing the way customers engage with the brand. This shift has made it incredibly 

convenient for customers to browse and purchase the Company’s exceptional range of high-

quality furniture online. With its digital-first approach, Transteel has empowered customers 

to effortlessly transform their office spaces by selecting furniture that suits their 

requirements, style, and budget. Transteel continues to lead the industry with our extensive 

product range, superior quality, and customer-centric approach.  

Transteel differentiates itself from its competitors by introducing innovative products that 

address consumer needs, market trends, and provide superior value. Its diversified product 

portfolio caters to various preferences and segments, including education, healthcare, 

hospitality, banking, insurance, and InfoTech. This diversification makes them less susceptible 

to shifts in consumer preferences and market trends. The company consistently supply 

quality, ready-to-use products year-round, meeting safety standards and customizing to 

market demand. Their stringent quality checks ensure high performance, and they 

continually strive to expand our product line, seeking complementary products that offer 

better value addition and higher margins. 
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Our Products:  

1. WFH -Work from Home Furniture 

2. Ergonomic Chair 

3. Office Table 

4. Workstation 

5. Office Storage Units 

  

OPPORTUNITIES AND THREATS 

 

We operate within a market valued at ₹43,000 crore, which is expanding at a compound 

annual growth rate (CAGR) of 12%. Our strategic investments in digital technology, combined 

with a digital-first approach to customer acquisition, have been yielding substantial returns. 

This has enabled us to establish a robust inquiry and order funnel. 

 

Furthermore, the recent return-to-office mandates by large corporate occupiers present 

significant growth opportunities for us, particularly as we have built a strong brand over the 

past three years. 

 

However, we face several threats: the need to raise selling prices to offset increasing input 

costs, the dominance of a large unorganized sector driven by personal relationships, and 

challenges related to outward logistics and extended transit times, particularly for customers 

in North India. 

 

 

SEGMENT-WISE AND PRODUCT-WISE PERFORMANCE 

 

We are currently operating exclusively within the office furniture segment, from which we 

derive 100% of our revenues. 

 

OUTLOOK 

 

We are confident in our ability to achieve the ₹600 crore revenue target within the next four 

years. We anticipate significant growth in demand for office furniture across several key 

areas: small and medium-sized enterprises (SMEs), mid-sized and large corporate clients, and 

through collaborations with commercial real estate companies, managed space providers, 

and design/build firms. 

 

Our optimism is supported by the strong brand we have developed, our digital-first strategy 

which aligns with current market trends, and our extensive expertise in the office furniture 

sector since 1995. These factors position us well to capitalize on the growing market 

opportunities and meet our revenue objectives. Our aim is to develop creative and innovative 
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Designs in furniture space and to develop techniques to make all products as part of “Make in 
India” initiative. 
 

RISKS AND CONCERNS 

 

The large unorganized sector, which relies heavily on personal relationships, poses a 

significant threat to us. Additionally, challenges related to outward logistics and extended 

transit times, particularly for customers in North India, further impact our operations. 

Moreover, our ability to raise selling prices to offset rising input costs also presents a 

challenge. 

 

INTERNAL CONTROL SYSTEMS AND THEIR ADEQUACY. 

 

The Company’s internal control systems are commensurate with the nature of its business 
and the size and complexity of operations. These systems are routinely tested and certified by 

Statutory as well as Internal Auditor and cover all offices, factories and key business areas. 

Periodical reports and significant audit observations and follow up actions thereon are 

reported to the Audit Committee. The Audit Committee is headed by an Independent 

Director, and this ensures independence of function and transparency of the process of 

supervision and oversight. The Audit Committee reviews adequacy and effectiveness of the 

Company’s internal control environment and monitors the implementation of audit 
recommendations, including those relating to strengthening of the Company’s risk 
management policies and systems. The Company conducts its business with integrity and 

high standard of ethical behaviour and in compliance with the laws and regulations that 

govern its business. 

 

DISCUSSION ON FINANCIAL PERFORMANCE WITH RESPECT TO OPERATIONAL 

PERFORMANCE. 

 

Financial Review: 

The key highlights of audited consolidated financial performance for the financial year ended 

on March 31, 2024 of the Company are as follows: 

Particulars (Rs. Crore) FY24  FY23 

Revenue 74.26  59.48 

Other Income 0.37  0.13 

Total Income 74.63  59.61 

Cost of Materials 36.89  28.89 

Changes in Inventory (3.29)  (3.61) 

COGS 33.60  25.28 

Gross Profit 40.65  34.20 

Gross Margins 54.75%  57.50% 
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Employee cost 11.39  10.85 

Other exp 9.70  7.82 

EBITDA 19.56  15.54 

EBITDA Margins 26.35%  26.12% 

Dep 0.75  0.70 

Finance Cost 3.98  2.33 

Exceptional Items 0.20  0.10 

PBT 15.00  12.54 

Tax 3.89  3.44 

PAT 11.11  9.09 

PAT Margins 14.97%  15.29% 

 

Operational Performance Highlights:  

During the financial year ended March 31st 2024, the Company’s revenue grew by 24.8% to 
Rs. 74.26 Crore from Rs. 59.48 Crore in FY23. EBITDA of the Company grew by 25.9% to Rs. 

19.56 Crore and EBITDA margin was healthy at 26.35%. PAT grew by 22.2% to Rs. 11.11 Crore 

compared to Rs. 9.09 Crore in FY23 

 

HUMAN RESOURCES  

 

Your Company fully values the Human capital; it deploys and credits its success to them. It 

has been the consistent endeavour of the Company to create a congenial and challenging 

working atmosphere wherein every employee can develop his own strength and deliver to his 

full potential. 

During the year under review, industrial relations in the factory were cordial and pro-active 

and all employees and the Union supported productivity and process improvement measures 

undertaken at all the functions of the Company. Their unstinted co-operation has enabled the 

unit to achieve continuous growth, both quantitatively and qualitatively. Your Company 

continued to maintain excellent industrial relations with all its employees and independent 

job work firms. Adequate safety and welfare measures are in place and your Company will 

continue to improve the same on ongoing basis. 

 

SIGNIFICANT CHANGES IN KEY FINANCIAL RATIOS COMPARED TO PREVIOUS YEAR 

 

Sr 

No. 

Particulars Year 2023-24 (%) Year 2022-23 (%) Explanation for 

change 

1 Debtors Turnover 4.72 5.77 increase in Net sales 

and increase in 
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trade receivables for 

current period. 

2 Inventory Turnover 1.89 1.05 increase in Cost of 

goods sold for 

current period. 

3 Interest Coverage 

Ratio 

2.82 4.51 Due to fluctuation in 

interest rate and 

profit of the 

company 

4 Current Ratio 1.94 1.19 Change in credit 

term  

5 Debt Equity Ratio 

 

0.45 1.10 

Marginal Changes 

6 Operating Profit 

Margin (%) 

14.96 15.30 

Marginal changes 

7 Net Profit Margin 

(%) 

14.97% 15.29% Profit in current 

year 

 

FORWARD-LOOKING STATEMENT 

 

Certain statements made in the Management Discussion and Analysis Report relating to the 

Company’s objectives, projections, outlook, expectations, estimates, and others may 

constitute forward-looking statements within the meaning of applicable laws and regulations. 

Actual results may differ from such expectations, whether expressed or implied. Several 

factors could make a significant difference to our operations. These include climatic and 

economic conditions affecting demand and supply, government regulations and taxation, any 

epidemic or pandemic, and natural calamities over which we do not have any direct/indirect 

control. 

 

 

For Transteel Seating Technologies Limited.  

 

 

           Sd/-                                                                    Sd/- 

Shiraz Ibrahim                                                 Nasreen Shiraz 

Managing Director                                             Director 

DIN: 00812527                                                  DIN: 00581065 

 

 

Date: 06/09/2024 

Place: Bangalore 
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“ANNEXURE-D” TO THE DIRECTORS' REPORT 

Statement of Disclosure of Remuneration under Section 197 of Companies Act, 2013 read with Rule 5 of Companies (Appointment and 

Remuneration of Managerial Personnel) Rules, 2014 and Amendments thereto: 

 

(a) Information as per Rule 5(1) of Chapter XIII, the Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014 

 

i. Ratio of the remuneration of each Director to the median remuneration of the employees of the Company for the financial year 2023-

24: 

Sr. No. Name of Director Nature of Directorship 
Ratio to median remuneration 

of employees 

1. Shiraz Ibrahim Managing Director 29.75 

2. Nasreen Shiraz Executive Director 29.75 

3. Karan Atul Bora Non-Executive Director - 

4. #Mukesh Singh Independent Director - 

5. #Rina Sharma Independent Director - 

 

# Mr. Mukesh Singh and Ms. Rina Sharma has been appointed as an Independent director on the board of the Company w.e.f 20th 

May, 2024. 

 

ii. Percentage increase in remuneration of each Director, Chief Financial Officer, Chief Executive Officer, Company Secretary or Manager, 

if any, in the financial year 2023-24: 

 

Sr. No 

Name of Director/KMP Designation % increase in Remuneration 

1 Shiraz Ibrahim Managing Director 27% 

2 Nasreen Shiraz Executive Director 76% 
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3. Karan Atul Bora Non-Executive Director - 

4. 
#Mukesh Singh Independent Director 

- 

5. #Rina Sharma Independent Director - 

6. *Abhishek Lohia Company Secretary - 

 

# Mr. Mukesh Singh and Ms. Rina Sharma has appointed as independent director on 20th May, 2023. 
 

*Abhishek Lohia appointed as Company Secretary with effect from 18th May, 2023. 

 

iii. The percentage increase in the median remuneration of Employees for the financial year 2023-24: 0.056% 

 

iv. The Company has 114 permanent Employees on the rolls of Company as on 31st March, 2024. 

 

v.  average percentile increase already made in the salaries of employees other than the managerial personnel in the last financial year 

and its comparison with the percentile increase in the managerial remuneration and justification thereof and point out if there are 

any exceptional circumstances for increase in the managerial remuneration; 

 

vi. It is hereby affirmed that the remuneration paid during the year is as per the Remuneration Policy of the Company.  

  

 

(b) Information as per Rule 5(2) of Chapter XIII, the Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014 
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i. Top 10 employees in terms of remuneration drawn during the year 

 

 

Sr. 

No 

Employee 

name 
Designation 

Date of 

commencement 

of employment 

Education 

Qualification 
Age 

Total  

Experience 
CTC 

Nature of 

Employment  

(whether 

contractual 

or 

otherwise) 

Last 

employment  

Employee 

is relative 

of any 

director 

or 

manager 

(name of 

director 

or 

manager) 

1 
Anirban 

Biswas 

Production 

Head 
22/01/2024 

Graduation 

(B.Sc) 
49 25 years 

        

2,680,008  
otherwise 06/07/2024  No. 

2 

Sunil 

Suresh 

Bhagat  

Business 

Head - New 

Initiatives 

02/01/2024 Graduation 51 26 years 
        

2,445,600  
otherwise - No. 

3 Kunal Bora 
Technical 

Director 
01/12/2024 Master's 28 5 years 

        

2,400,000  
otherwise - No. 

4 
Talari 

Sreedhar 

Branch 

Manager 
18/12/2023 

Post 

Graduation 

(MBA) 

52 22 years 
        

1,800,000  
otherwise - No. 

5 

Soumya 

Ranjan 

Sethi 

Sales Head 16/03/2024 

Post 

Graduation 

(MBA) 

34 9 years 
        

1,750,008  
otherwise - No. 

6 
Aliston 

Fernandez 

Regional 

Head - 

Project Sales 

26/12/2023 
Graduation 

(BBA) 
46 24 years 

        

1,725,600  
otherwise - No. 

7 Yogananda  Accounts 02/08/2023 B. Com, LLB 43 22 years         otherwise - No 
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Manager 1,707,240  

8 Sharmila S 
Branch 

Manager 
14/11/2022 BBA, GNIIT 39 14 years 

        

1,639,212  
otherwise - No 

9 
Anudeep 

M A 

Senior 

Design 

Executive 

03/01/2024 Graduation 33 8 years 
        

1,134,720  
otherwise 21-Mar-24 No 

10 
Antriksh 

Gill 

Business 

Development 

Manager 

03/01/2022 
Graduation 

(BBA) 
33 10 years 

        

1,098,000  
otherwise - No 

 

ii. Name of employees who were employed throughout the Financial Year 2023-24 and were paid remuneration not less than 1 Crore 2 lacs 

Rupees per annum: NIL 

 

iii. Name of employees who were employed in part during the Financial Year 2023-24 and were paid remuneration not less than 8 lacs 50 

thousand per month: NIL 

 

iv. Name of employees who were employed throughout the Financial Year 2023-24 or part thereof and were paid remuneration in excess of 

Managing Director or Whole-time Director or Manager and holds along with his spouse and dependent children not less than 2% of equity 

shares of the Company: NIL 

 

 For Transteel Seating Technologies Limited.  

 

 

           Sd/-                                                                                                      Sd/- 

Shiraz Ibrahim                                                     Nasreen Shiraz 

Managing Director                                                 Director 

DIN: 00812527                                                      DIN: 00581065 

 

 

Date: 06/09/2024 

Place: Bangalore 
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